Notice of Public Hearing Regarding the Proposed Amendment, Extension, or Alteration
of the Superintendent’s Employment Contract

Pursuantto N.J.S.A 18A:11-11, notice if hereby given that the Rutherford Board of
Education, located at 176 Park Avenue, Rutherford, NJ 07070, will hold a public hearing on
the proposed contract extension of the Superintendent of Schools, Mr. John Hurley, at its
regular meeting scheduled for:

Date: June 29, 2026
Time: 7:00 pm
Location: Rutherford High School Cafeteria

56 Elliott Place
Rutherford, NJ 07070

The Board of Education is considering a modification/extension of the employment
contract for the Superintendent of Schools, in accordance with the provisions of N.J.S.A.
18A:11-11. The purpose of this hearing is to provide the public with the opportunity to
comment on the proposed contract terms prior to Board action. A copy of the proposed
contract will be made available to the public at the Business Office and on the district
website at least ten (10) days prior to the public hearing.

Joseph P. Kelly
Business Administrator/Board Secretary
June 17, 2026
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May 21, 2026

Mr. Joseph Kelly

Interim Business Administrator/Board Secretary
Rutherford School District

176 Park Avenue

Rutherford, NJ 07070

Re:  Superintendent Employment Contract

Dear Mr. Kelly:

In accordance with N.J.A.C. 6A:23A-3.1 and N.J.S.A. 18A:7-8(j), | have reviewed the
employment contract for John Hurley, Superintendent, Rutherford School District. The
provisions of this contract are in compliance with the regulations. This contract is approved
for the period commencing on July 1, 2026, through June 30, 2029.

If there are any changes to the terms of this contract, you will need to submit it to the Executive
County Superintendent for review and approval prior to the required public notice and hearing
of such changes. When the “approved” contract is fully executed, please provide a copy to the
County Office with a copy of the Board Resolution approving the contract.

Sincerely,

Patrigk J. Fletcher
Executive County Superintendent

PJF/jag
c: Mr. John Hurley, Superintendent

Board President (Letter ONLY)
Board Attorney

Www.nj.gov/education
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EMPLOYMENT AGREEMENT
between .
JOHN HURLEY
and
THE BOARD OF EDUCATION OF THE
BOROUGH OF RUTHERFORD

THIS EMPLOYMENT AGREEMENT is ma

day of en gk § < Educaticn

as the "Bcard"), er referred to as the

"Superintendent”) . Agreement replaces and
supersedes the Partigk géor the term July 1, 2026
through June 30, Feetive ,July 1, 2026. Signature of this

Enmployment Ag : - : es consent to a rescission of all

prior contr

WHERﬁAS, John Hurley has achieved tenure as a principal,
among othgr positicns in the District:; and

WHEREAS, John Hurley has served as Superintendent of
Scheols in the District under a contract with a term running from
July 1, 2014 through June 30, 2017; and a subseguent term running

from July 1, 2017 through June 30, 2022. With a revised term
{F&HO0120871.D0C/9}



running from July 1, 2020 thrcugh June 30, 2025, and a revised
term running from July 1, 2024 through June 30, 2027.

WHEREAS, the Board desires to extend John Hurley's
employment as Superintendent through June 30, 2028;

WHEREAS, the Board desires to provide the Superintendent

with a written employment successor agreement in 6r o enhance

&

program; and
WHEREAS, the Board and

destiribe specifically

their relaticnship and to basis of effective
communication between them

administrative functig ration of the educational

ed on the foregeing premises and the

gyeghants contained herein, the parties agree

The Board hereby employs the Superintendent, and
the Superintendent hereby accepts employment as the Superintendent
of Schools for the period beginning July 1, 2026 and ending June
30, 2029, |

{F&HOQ120871.DOC/9}



2. COMPENSATION

{a} Salary
Except to the extent the parties agree to
renegotiate the Superintendent’s énnual_salary and subject to the

approval of the Executive County Superintendent, the Board shall

hundred twenty-two thousand, one hundred and ¢
($222,124) fcor the 2026-2027 school year;

thousand, seven hundred and eighty—ei@'t

52,554 per year
$2,838 per year
£3,405 per vear
$3,973'per year
Longevity

is not cumulative and shall be prorated

to the suggtintendent's anniversary date.:

3. PROFESSIONAL CERTIFICATION

The Superintendent shall hold a wvalid New Jersey

School Administrator’s certificate to act as a chief school
{F&HO0120871.D0OC/9}



administrator in the State of New Jersey. If the standard
administrative certificate with a school | administrative
endorsement is revcked, this Employment Agreement shall be null

and void as of the date of revocation of the certification.

4. DUTIES

The Superintendesnt

any outside

rovide legal assistance for and
against civil actions and certain

rextent required by N.J.S.A. 18A:16-6 and

. Vacations

The Superintendent shall receive twenty—-two
(22) working days of vacation annually, which shall be prorated if
he is employed less than a full school year. Vacation days shall
be scheduled by the Superintendent so as to minimize disruption of

the District’s operations. Extended wvacation may only be
{F&HO0120871.DOC/9)



scheduled if the Superintendent has made arrangements for an
administrator to assume his duties and responsibkilities in his
absence and has netified the Board in advance of any such
vacation. For purpcses of this provision, “extended vacation”
shall be defined as three or more consecutive days of wvacation.

Unless vacaticn days are used or the day is one holidays

Although the ﬁg. i, #day accrued
through the vyear of employment, f shall be
alliowed tc take his vacation fo dvance; provided,

bBurse the Beard for any

the District as determined by the

Board, he shall be permitted to carry over

hall not exceed twenty-seven (27) days.
(B) Sick Days

The BSuperintendent shall receive twelve (12)
sick days annually, which shall be prorated if he is employed less
than & full SChOOl. year. Sick days shall be accumulated in

accordance with N.J.S.A. 18A:30-3.
{F&HC0120871.D0C/ 9}



{C) Excused Absence Days

| The Superintendent shall be eligible for four
(4) personal days with pay per yea?, which shall ke prérated if he
is employed less than a full school year.

Personal days may be used for the following

reasons:

i. . ‘ nducted

the
, immediate household,

a religious holiday,
(1} (no reascon necessary),

{explanation necessary).

gavement Leave

i. Superintendent shall be entitled to up

i ii, “Immediate family” is defined as the

employee’s wife, legal domestic partner, children, parents,
father-in-law, mother-in-law, grandchildren, grandparents,
brothers, sisters, brothers-in-law and sisters-in-law of either

the employee or his spouse/legal domestic partner, and any other
{F&H00120871.D0OC/9}



person who resides in fhe Superinténdent’s household.
iii. A fifth (5) beréavement day may be
requested for any of the following circumstances:
1. Funeral travel exceeding 200 miles
roundtrip.

2. Delay of funeral dy dextenuating

circumstances,
3.

(K} HOLIDAYS

following holidays,

in question:

Ng Year's Day
Martin Luther King's Birthday
President's Day

Good Friday

Memorial Day

If school are open on any of the holidays, the Superintendent
shall not®be entitled to a fleating holiday.
6. INSURANCE

(a) -Health Care Benefits

Subject to the obligation to contribute to the

{F&H00120871.D0OC/9}



costs of health care benefits in accordance with the pfovisions of
Section 6 (d) of this Employment Agreement, The Board sghall
provide the Superintendent with <the same level of medical
insurance coverage that other employees in the District receive at
a contribution rate made 1in accordance with P.L. 2020, c. 44

(Chapter 44) benefit contribution as per law.

{b) Dental Plan

The Beard will provide it. with the
option. of taking either the regula b STemier” dental

plan. The Board shall pay the T

one-party coverage. Should ghe le éoV%gage be less than the

amcunt specified above, theis ndent does not receive the
difference in cost. %;tendent opts for dependent
coverage (two-party, i, the Board shall pay up to the
dollar wvalue of or?mium with thé Superintendent paying
the differe

Superintendent shall be permitted. to

Contribution

Except to the extent the Superintendent
wailves health care benefits, the Superintendent shall contribute
all required contributions. Contributions shall be deducted from
the Supérintendent's salary and paid, in equal installments, in

accordance with the payroll schedule for other certificated staff.
{F&H00120871.D0OC/9}



(e} The Board reserves the right to change the
level of health care benefits and dental plan in accordance with
the coverage provided to the majority of other employees in the

District or as otherwise required by law,.

7. .DEFERRED COMPENSATION

If the Superintendent retire

provisions of the Teacher’s Pension and

dollars (515,000.00).
Superintendent’s separation from

the Board shall pay all accumulated

L,

rd

vacatie 11 be made to his estate or a designated

Any payment to the Superintendent for wvacation
and/or sick days in accordance with this Article shall be made
within thirty (30) days of his last day of employment.

8. SALARY REDUCTION ANNUITY PROGRAM

{F&HOQ120871.DOC/9}



The Superintendent shall have the right at any time
prior to the commencement of, or at any tTime during the
Superintendent’s employment, to take a reduction in salary and
require the Board to use an amount cqrresponding to such reduction

to purchase a tax sheltered annuity and/or mutual fund investment

in accordance with N.J.S.A. 18A:66-127 et. seq. ap@ Lcable tax
laws, including Sections 403(b) and 457({b)
Revenue Ceode. The maximum amount
authorized shall be the maximum tax deg
the Federal Internal Revenue Code
9. PROFESSTICONAL D.EVEI‘.

Membersh

(a)

annual dues for the School

Superintendent’s AASA, NJASA, and county

term of this contract, the
&’ permitted to attend one (1) naticnal

chocol year, provided that the total cost does not

are in accordance with the remaining
provision%ﬁbf this section. In addition, the Superintendent may
attend the annual workshop of the New Jersey Asscciation of School
Administratcrs and the New Jersey School Boards Association fall
conference, and. TechSpo with the approval of the Board. Subject

to the Board’s prior approval, the Board agrees to reimburse the
{F&HB0120871,D0C/ 9}
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Superintendent for permitted travel, meals and lodging expenses
for attendance at professional cenferences in accordance with
Board peclicy, N.J.S.A. 18A:11-12, the State’s regulations
regarding travel covered under Circular Letter 08-13-OMB and any
subsequent circular letters which may be issued by the State

Office of Management and Budget.

10. EXPENSES

The Board shall pay ér reimpf: upergntendent
for reasonable expenses to attend mee i '-§ the New
Jersey Department of Education, Eﬁfcutije Co uﬁperintendent,
New Jersey Association of Schooiﬂ%‘" the New Jersey
Schocls Boards Association,;ﬁﬁ? sommercial enterprises

which are attended for the the schocl. Membership due

rendent shall be reimbursed for mileage
#

of the county to attend meetings and
on with the performance of his duties.

ement will be the same as that permitted by the

e Office of Management and Budget. The Superintendent
shallfprovide the Board with appreopriate records and receipts.

1i. EQUIPMENT
The Beoard shall provide the Superintendent with a

desktop and/or a laptop computer for his use in connection with
{F&HD0120871.D0C/9} ‘
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his duties as set forth under Article Four (4) of this Employment
Agreement. The equipment shall remain the property of the Board
and 1ts use shall be subject to all applicable policies and
regulations of the Board. The Superintendent shall be respconsible

for the care and maintenance cf the equipment.

12. EVALUATICN

y
least once a year on or before June 3§

applicable statutory provisions,

with a copy provided to thg S5y it Before the final
action to approve the in closed session, the
Superintendent and the

each evaluation. all be based on the goals and

objectives of gw

set forth in.s of tWs Employment Agreement and such other

1%§§f by the TILegislature, State Beard of
?r prior to June lst of each school vyear, the_
lto establish the District’s goals and
for the following school vyear. Said goals and
objectives shall be reduced to writing and shall be améng the
criteria by which the Superintendent is evaluated, as hereinafter
provided. |

In the event that the Board determines that the
{F&H00120871.D0C/9}
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performance of the Superintendent _is unsatisfactery in any
respect, it shall describe in writing and in reasonable detail the
specific instances of unsatisfactory performance. The evaluation
shall include specific reccommendations for improvement ih all
instances where the Board deems performance to be unsatisfactory.

The Superintendent shall have the right to respor riting to

the evaluatien. This response shall become a

to the evaluation in guestion. On or befqg

Disability

In - the event of the Superintendent’ s
disability by illness or incapacity, the Board may terminate this
Employment Agreement in accordance with N.J.S.A. 18A:17-20.2.

If a controversy or dispute exists concerning
{F&HO0120871.D0C/ 9}
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the capacity of the Superintendent to return to his duties, the
Board may require the Superintendent to submit to a medical
examination to ke performed by a doctor licensed to practice
medicine in the State of New Jersey. The Board and the

Superintendent shall mutually agree upon the physician who shall

conduct the examination. The examination shall
expense of the Board. The physician shallyﬁw 
examination and render a full report

medical condition.

- C. Legal Prohibiti

In the Superintendent’s
certification i1s permanently rex y provisions of this
ally terminate. If the

any Jjudgment, order irection of any court of competent

jurisdiction o of Education, the State Board of

Examiners o of Education, all provisions of this

rall terminate and the Superintendent’s

Just Cause

Throughout the term of this Employment
Agreement jgg#the Superintendent shall be subject to dismissal only
for inefficiency, unbecoming conduct, incapacity or other just
cause 1in accordance with Title 18A and applicable State Board of

Fducation regulations. Should the BRoard act to dismiss the

Superintendent for just cause, it will act in accordance with the
{F&H00120871.DOC/ 5}
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provisiocns of Title 18A and applicable State Beoard of Education
regulations.

E. Mutual Agreement of Parties

This Employment Agreement may be terminated

by mutual agreement of the parties.

F. Unilateral Termination by thedS tendent

effective termination date.

14. RENEWAL EXTENSION

erein, the renewal of

31,@ 2027 +that the Superintendent’s
& .

B
#t be renewed, it shall be deemed that

in any p%@ﬁtion which he previously held in the District. The
Superinteﬁdent shall continue to accrue seniority in all positions
in which he achieved tenure. The Superintendent‘shall have the
right tc accrue all tenure and seniority rights in the event the

Board does not renew the Superintendent for any reason.
{F&HO0120871.D0OC/9}
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15, MISCELLANECUS

{a) The Board shall not held any discussions
regarding the Superintendent’s employment unless the
Superintendent 1s given written notice at least 48 hours in

advance. In addition, the Board shall not hold any discussions

with regard to the Superintendent’s performan

adversely affect the Superintendent’s

aid
4

be held in public session pursuant t 5, ubllc Meetings
Act.

(b} The Board % wled { agrees that
disclosure of personnel infoy oipd s govemned by the Open Public

Records Act, codified at

entitled to access under law 1s deemed
&

"be released to the puBlic absent a

'The members of the Board individually and

refer to' the Superintendent any and all
criticismé@f complaints and suggestions concerning the operation
and management of the District called to their attention. The
Board will not take action on any such criticisms, complaints,
and/or suggestions until they are discussed by the Board members

at a scheduled meeting of the Board and a consensus sought to
{F&HO0120871.DOC/9}

16



direct the Superintendent to study, recommend, and/or take action.
(d} The Superintendent shall have the right to
contact the Board attorney for legal assistance as the need arises
in carrying out.his duties.
(e) The Board shall not substantially increase

the duties of the Superintendent by assigning thi intendent

the @parties agree to an
compensation commensurate with the iniﬁf
to compliance with any laws
Superintendent compensation and o

law or regulation.

16. CONFLICT CLAUS

State law, 18, of Employment Agreement shall take
precedencd® ; rary provisions of the Board’s policies or

any s Msive law, unless otherwise prohibited by law.

‘if, during the term of this Employment Agreement,
that a specific clause of this Employment Agreement is
contrary to federal or state law, the remainder of the Employment
Agreement not affected by such ruling shall remain in full force
and effect. The parties hereto represent te cach other that they

fully understand the terms and conditions of this Employment
{F&H00120871.D0OC/9}
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Agreement, and agree to be bound by same pursuant to the rules and
regulations of the Department of Education and the laws of the
State of New Jersey.

18. MODIFICATION

The terms and conditions of this Employment

Agreement shall not be modified except by the wpdiss onsent of

responsibilities,

20. REPRES

understand

»py all of its terms. The Superintendent.

REVOCATION

The Parties hereto agree that in the event the
Superintendent's certification is permanently revoked, all
provisions cof this Employment Agreement shall be null and void as

of the date of the revocation, and if the Superintendent is
{F&HO0120871.D0OC/9) :
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lawfully precluded from performing his duties by any Judgment,
Order or direction of any court of competent jurisdiction or the
Commissioner of Education, all provisions of this Fmployment
Agreement shall terminate and the Superintendent’s employment

shall cease,

IN WITNESS THEREOF, the parties

Employment Agreement to be duly executed by

date.
- WITNESS: Rh RD B@KRD OF EDUCATION
ISergio Alati
Board President
Dated:

WITNESS:

John Hurley
Superintendent of Schools

{F&H00120871,D0OC/9)
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The New Jersey State Board of Examiners has authorized issuance of this certificate that permits
' you to serve as a professional educator in the public schools of New Jersey.

\%K\\\ Congratulations!
\
)

= Pursuant to N.J.S.A. 18A:26-2, any person employed as a teaching staff member by a district
board of education or a charter school board of trustees shall hold a valid and appropriate certificate.
N.J.A.C. 6A:9-5.2(b) requires a newly employed or reassigned teaching staff member to exhibit
an appropriate certificate prior to assuming any duties of the new position. Therefore, it is important
that you safeguard this certificate.

Please note that it is a violation of N.J.S.A. 18A:26-2 to accept employment under a certificate
that you know was printed or issued erroneously. If there are any errors associated with this
certificate, please return the original certificate with a brief cover letter to the New Jersey
Department of Education, PO Box 500, Trenton, NJ 08625-0500.

Best wishes to you in your endeavors to enhance the academic achievement of New Jersey’s
children. :

‘"wﬁthmsmq@mrmmNMMmmmEﬂmememsmmmmcnmmwmmwmmmm&, i i

XXX-XX-3856 %tatt | f NBH] JIPI‘ 756668

1802895

@“t Bepartment of Tducation SP g

State Board of BExaminers
Certificate of Eligibility

Issued  Expires Shis 45 Lo cerfzfy thal County District
09/09 JOHN HURLEY 00 0000

Has completed certain requirements for certification and isg eligible
to seek employment in positions requiring the Provisional Certificate
in the area(s) listed below. The Provisional Certificate will be
issued contingent upon evidence of employment in a district that
agrees to provide an approved induction program, including required
job support, performance evaluation and professional coursework.

School Administrator

Iucille E. Davy Robert R. Higgins
Commissioner of Education Secretary, Board of Examiners




SUPERINTENDENT

Detalled Statement of f Contract Costs

District: . 'RUTHERFORD - . L
Name: - JOHN HURLEY 1 -
Date BOE Authorized Submission to County Office - 5/11/2026 -
District Grade Span - PK-12
On Roll Students as of 10-15 2650 -
Yrs. In District as Supt.___ 12 Total Yrs. Exp. In Position__12 ~ Yearl Year2  Year3 = Year4 Year5
Contract Term: ) - B  2026-27 = 2027-28  2028-29 N/A N/A
Salary [ | | -
Salary - $ 222,124 $ 228,788 $ 235,652 S i
High School - - |8 - |$ - |8 - 15 =~ |& =
Longevity - % 3973 § 39736 3973 § - | § .-
Shared Service S - |5 - IS - |15 - |5 -
[ ~ TotalAnnualSalary $ 226,097 $ 232,761 $239625 S - § -
Additional Salary - - | _
Quantitative Merit Goals - $ - |8 - |5 A -
Qualitative Merit Goals S - |5 - s - 5 - 5 -
Total Additional Salary $ -3 - 5 - |§ =< [§ -
- - ~ Total Annual Salary plus Additional Salary $ 226,097 | § 232,761 $ 239,625 | & - & -
Board Contribution for Cost of Premiums for: -
Health Insurance - S 31,160 S 38,950 S 46,740 S - |$ -
Prescription Insurance s < |8 - |5 - 15 - 15 -
Dental Insurance - - i S 600 $ 618 S 618 ' § - |§ -
Vision Insurance - - 15 = |$ - |8 - |5 - |5 -
Disability Insurance _|$ =[S = |§ = |§ = [& -
Long-term Care Insurance |5 - S = |'§ - 18 = |5 -
Life Insurance - - - - S - |5 ~ 'S - |15 = |5 -
Other Insurance - Describe: - - $ - |8 ~ |9 - |§ - |8 -
Waiver of Benefits FEENE - |8 =< |8 - |8 -
Section 125 Plan Reimbursements - Describe: S - S - S - S - S -
Board Contribution for Cost of | Premrums 1S 31,760 '$ 395568 $ 47,358 S - S =
Employee contribution to health benefits as asperlaw § 9,281 S 11601 $ 13,921 $ - S -
: Total Health Benefit Compensation $ 22,479 $ 27,967 $ 33437 & - | & -
Other Compensation | ‘ | |
Travel and Expense Reimbursement (Estimated Annual Cost) $ 1,500 $ 1,500 'S 1500 5 - t = |l
Professional Development (Capped Amount or Estimated AnnualCost) ~ $ 2,000 $ 2,000 $ 2,000 1S - S_ -
Tuition Reimbursement - _|§ = |5 = % - 8 -5 -
Mentoring Expenses - Describe: S - S - S = S » |S -
National[State/_County/LocaI/Other Dues - S 3,000 S 3,000 S 3,000_5 = |5 =
Subscriptions - - EEEE - |8 - 18 -8 -
Board Paid Cell Phone or Reimbursement for Personal Cell Phone |5 = |5 - | S - S - § -
Computer for Home use, including supplies, maintenance, internet S$ 1000 $ 1,000 $ 1,000 S - S— v |
Other - Describe: - —5 - S - |4 - S - S -
- Total Other Compensation $ 7,500 $ 7,500 $ 7,500 $ - S <
Sick and Vacation Compensation - |
Max Paid for Unused Sick Leave Upon Retirement $ TS,OOO ! $715,000 'S 15,000 $ - _$_ -
Max Paid for Unused Vacation Leave - Retirement or Separation S 21,255 $ 21,680 S 22,114 & : S -
Total Sick and Vacation Compensation' $ 36,255 $ 36,680 $ 37,114 ¢ = S -
TOTAL CONTRAFCOSTS $ 292,331 S 304,908 § 317,676 | $ - S -

Tot. Vac. Days_22  Holidays_ 16 Personal 4 Total 42




