EMPLOYMENT AGREEMENT
between
JOHN HURLEY S
THE BOARD OF EDUCATION OF THE - ‘, A\
BOROUGH OF RUTHERFORD . B, \\

/('i (.,l?\ . & B /‘/
THIS EMPLOYMENT AGREEMENT is made\apd ehtered%%hfo this
%

/
23th 4,y of June 2020 by and betweeR the. BQerd Of Education

of the Borough of Rutherford, wh;ch\hie'folces\Iocated at 176

Park Avenue, Rutherford, New Jersey\07070 JhéXelnafter referred to
as the "Board"), and John Hug;ey (hexeinafter referred to as the
"Superintendent”) . Thls_ Eﬁbinyment ',Agreement replaces and
supersedes the Part;es! Em?loymenx fe; the term July 1, 2017
through June 30, 2022\ effectlye Jguly 1, 2020. Signature of this
Employment Agreement constitﬂtgs consent to a rescission of all
prior contracts, as ﬁel; as agreement to the terms herein.
| ‘ WITNESSETH:

WHEREAS, John Hurley has been an employee of the Board
since 19%977;

WHEREAS, John Hurley has achieved tenure as a principal,
among other positions in the District; and

WHEREAS, John Hurley has served as Superintendent of
Schools in the District under a contract with a term running from

July 1, 2014 through June 30, 2017; and a subsequent term running

from July 1, 2017 through June 30, 2022.
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WHEREAS, the Board desires to extend John Hurley’s
employment as Superintendent through June 30, 2025;

WHEREAS, the Board desires to provide the Superintendent
with a written employment successor agreement in order to enhance

administrative stability and continuity within the schpols which

_\

the Board believes improves the quality of 1ts overall e cation

program; and N H\\

V4 >,

WHEREAS, the Board and SuperlntEQdent belieﬁe.’that a

.\

L) /
written employment agreement is necessaty\to deéerbe §pe01f1cally

their relationship and to serve’\as tﬁe baéxs;rof effective

g

communication between them ae;thex\fulfglkﬁthelr governance and
administrative functions in the opegatlon “of the educational

program of the Rutherford Schapl DlStrlCt (hereinafter referred to

/ =< B
~ \ \.

as “District”); &£ 9 *t'~ »

NOW, THEREFOﬁE{Vbaééq on-the foregoing premises and the

L

mutual promises’ and cevenahte eontained herein, the parties agree
that the followihé-jgeragraphe shall constitute the terms and
conditions of the Empioymeht Agreement:
L5 TERM J

The Board hereby employs the Superintendent, and
the Superintendent hereby accepts employment as the Superintendent
of Schools for the period beginning July 1, 2020 and ending June
30, 2025.

2. COMPENSATION

(a) Salary

Except to the extent the parties agree to
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renegotiate the Superintendent’s annual salary and subject to the
approval of the Executive County Superintendent, the Board shall
pay the Superintendent according to the following schedule: one
hundred eighty-nine thousand and ninety dollars ($189,090) for the
2020-2021 school year; one hundred ninety-two ;heuaand eight
hundred and seventy-two dollars ($192,872) ﬁdr the 2021 -2022
school year; one hundred ninety-six thousand\seven hundred and

twenty-nine dollars ($196,729) for the 2022*2023 schoolxyéar, two

hundred thousand six hundred sixty-four’ dbllérs\4$200”&64) for the
2023-2024 school year; and two hupﬁgqg\foﬁ; thoﬁﬁhﬁd six hundred
and seventy-seven dollars ($234T677) f\i ithe 2024 2025 school

/4 \{\\ .,
year. ) N
N 3
. 4
b ™,

(b) Me;m Bom.ls

-9

B &n/m: about. July 1, 2021 and July 1st of
each subsequent sshool yeax dyring the term of this Employment
Agreement, - ©ene. (1) annual non-pen51onable merit bonus may be
awarded on the basis ¢f the Superintendent satisfying specific
merit criteria for the previous school year. Any such merit bonus
shall be considered extra compensation and shall not be
cumulative.

ii. On or before September 30, 2020 and thereafter
not later than May 1st of each subsequent year of this Employment
Agreement, the Board, with the input of the Superintendent, shall
establish one (1) quantitative merit criteron per school year in

accordance with the applicable regulations, which shall be
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included in the Superintendent’s evaluation as set forth in
Article Twelve (12) of this Employment Agreement. The Executive
County Superintendent shall approve or disapprove the selection of
the quantitative merit criterion and the data that forms the basis
of measuring the achievement of the quantitative me;i§~cgiteria.

N

iii. The individual year merit}tbonus\ er the
quantitative merit criterion achieved, if grant@d shall be three
and one-third percent (3.33%) of the 'Superlntgndenthf annual
salary and the maximum individual yéaﬁ\ mefzﬁ b;nué whlch the
Superintendent may be eligible to ;ébexve.\ﬁ '\;“7

iv. Any 1nd1v;dual‘ yeax m@{lt 6£onus for each
performance criterion achleved\ln a gAVen year shall be subject to
review and approval by the Exémutlve Gdunty Superintendent. The
Board shall submlt 5- iesolﬂt;bn %o the Executive County
Superintendent certrﬁylng thdf\a qpantltatlve merit criterion has
been satisfied. No menlt bqnus shall be paid until the Board has
received conflrmatlan of the satisfaction of the criterion from
the Executive County Superlntendent.

V. Nofwithstanding anything contained herein to
the contrary; the individual year merit bonus and the merit
criteria upon which such bonus may be awarded shall be subject to
the regulations promulgated by the Department of Education in
effect.

vi. If any provision contained in Section 2(b) of

this Employment Agreement is inconsistent with any statutory

provision enacted by the Legislature or regulation promulgated by
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the State Board of Education on merit pay, merit bonus or merit
stipend, the statutory provision and/or administrative regulation
shall supersede the inconsistent provision (s) and shall govern
the parties’ rights and obligation on the payment of a merit bonus
in accordance with terms of the parties’ Employment Agfeement.

vii. Any individual year merit bonus shall be paid

within thrity (30) days of the Executive Cquﬁty Suﬁerlntendent'

determination that it has been achieved. ;”x\\ ;}\ '\f\ /7

/

(c.) The base salary shalg be" Qa;d 1n\@ﬁual semi-
monthly installments in accordanca,Wch the sche&hfé of payments
.\ ) 4
in effect for other certlflcatgd emgloyees

3. PROFESSIONAL CER'IIIFICATE\\X

The Superlntendent\ shall hold a valid New Jersey
School Adminlstrator'sf éértlflcate te act as a chief school
administrator in t?e‘ Sga;enfbf New Jersey. If the standard
administrative -  ger£iﬁicéEéfx with a school administrative
endorsement ié-reébiéa, thingmployment Agreement shall be null
and void as of the date of revocation of the certification.
4, DUTIES ‘

The Superintendent agrees to give his Dbest
professional services and faithfully perform the duties of the
Superintendent of Schools for the District assigned by the Board,
set forth in the job description as may be revised by the Board,
and prescribed by Federal and State law, the regulations of the

State Board of Education and other agencies, and the by-laws,

policies and regulations of the Board, as may be revised by the
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Board. The Superintendent shall not engage in any outside
employment without the prior approval of the Board.

The Board shall provide 1legal assistance for and
indemnify the Superintendent against civil actions and certain

criminal actions to the extent required by N.J.S.A.-18A:16-6 and

N.J.S.A. 18A:16-6.1. N
. N )

5. LEAVE OF ABSENCES A, B

L . |
(A) Vacations /f}\ %x \f\ufi

N /,-‘\

The Superintendent’ éhall xecelve\‘fhenty—two
(22) working days of vacation annuafby, whfch shalIﬁbe prorated if
he is employed less than a full_scnpol yearx Vacatlon days shall
be scheduled by the Superlntendent sa as to minlmlze disruption of
the District’s operatlons. X‘ Extendqd vacation may only be
scheduled if the Suﬁérlntgndent\ hass'made arrangements for an
administrator to assume h{s dutles and responsibilities in his

\

absence and has notified thg Board in advance of any such
vacation. F&i puréoses of * thlS provision, “extended vacation”
shall be defimed as three or more consecutive days of vacation.
Unless vacation days aée used or the day is one of the holidays
set forth in Section 5 (e), the Superintendent shall work during
the Christmas/New Year, winter and spring recess periods.

Although the vacation days are accrued
through the year of employment, the Superintendent shall be
allowed to take his vacation for the year in advance; provided,

however, that the Superintendent shall reimburse the Board for any

vacation days used in excess of the number of days accrued in the
{F&H00120871.D0C/9}



event this Employment Agreement is terminated prior to the
conclusion of the school year. If the Superintendent does not
take his annual allotment of vacation before the end of the schoocl
year due to the demands of the District as determined by the

Superintendent and the Board, he shall be permitted.teucarry over

b

a maximum of five (5) unused vacation days to the next succeedlng

A

school year only. The amount of accrued vacatieg t1ﬁa at the time

of separation shall not exceed twenty—sevaﬁ f27) dqys.-i\véf

/J._ | . \///, \ ')'
(B) Sick Days o W }3

\ ) N y.
The Superlntendént sh; 11 receife twelve (12)
*-\‘

sick days annually, which shall be prorated«iﬁ he 1s employed less
than a full school year. ' Slck days shall be accumulated in

accordance with N.J.S. A. 18A 30&3 \ﬁ
e \

(C) éusea ﬂbsenqé D%?S
@he Suéerintendent shall be eligible for four

P,

(4) personal days wlth pay pex year, which shall be prorated if he
is employed less than\a full school year.
Personal days may be used for the following
reasons: |
il Legal business which cannot be conducted
outside of school hours,
ii. Funeral (other than immediate family),
iii. Graduation in the immediate family,
iv. Critical illness of someone in the
immediate family or immediate household,

v. Observance of a religious holiday,
{F&H00120871.DOC/9}



vi. Home emergency,
vii. Personal day (1) (no reason necessary),
or

viii.Other (explanation necessary).

(D) Bereavement Leave e

4 Superintendent shall be entltlea\<to up

f i . Y ’
p . / -’\ h Y
death in his immediate family. . U N .

a

P \\ \ /, :"" ‘
ii. “Immediate féﬁr;y” \ls defined as the

to four (4) bereavement days with pay per ingldenb folliylng a

/

employee’s wife, 1legal domesth/”partnek\ cﬁli@ien, parents,

father-in-law, mother- 1n—law,,THngan\\\ild;en, grandparents,

- "'.\ .\

brothers, sisters, brothers- g;-law Yykj sisters-in-law of either
the employee or his spouse/lega% domeStlc partner, and any other
person who resides in, ﬁQe Suberlntendenﬁ’s household.

$11. R’ fIfth - (5) Dbereavement day may be

! B Y
requested for ahy of the fdllawlng circumstances:

» .(-

1500 Funeral travel exceeding 200 miles
roundtrip.
2. Delay of funeral due to extenuating

circumstances, or
3. Established religious customs.
(E) HOLIDAYS
The Superintendent shall be entitled to the
following holidays, provided that schools are closed on the days
in question:

1. Independence Day
{F&H00120871.DOC/9}



Labor Day

Columbus Day

Yom Kippur

Veterans Day

Election Day

Thanksgiving

Friday after Thanksgiving
Christmas Eve

=
NHOWOIRU N WN

. Christmas -y

. New Year’s Eve y N

. New Year's Day ; -
13. Martin Luther King's Blrthday A
14. President's Day VN *7\ \
S Good Friday V 4 < % v
16. Memorial Day e U “nfmf/

/‘ 2 N, o T,

If schools are open on any of the hoIlQayé,:the Sdperlntendent
Vo4

N,
shall not be entitled to a floatlng.hqllday\ \?/y”
6.  INSURANCE e W\ p
- SRR TR // - . '“‘- e \

.

(a) Health Ca;e Benefrts

Subject to thex\obllgatlon to contribute to the

\

\

costs of health care‘bdnefﬁtb in*® aé@or¢ance with the provisions of
Section 6 (d) of thlS ﬁm@iqymenb Agreement, the Superintendent
shall be entltled to full GQVe;age under the NJSEHBP - Direct 10
program; the Superintendent shall be required to contribute 28%
towards the payment of the premiums. In addition, the Board shall
pay the cost of the family plan if the Superintendent so elects.

(b) Dental Plan

The Board will provide the Superintendent with the
option of taking either the regular dental or a “Premier” dental
plan. The Board shall pay the cost up to $50.00 per month for
one-party coverage. Should the single coverage be less than the
amount specified above, the Superintendent does not receive the

difference in cost. If the Superintendent opts for dependent
{F&H00120871.DOC/9}



coverage (two-party, family, etc.), the Board shall pay up to the
dollar value of the single premium with the Superintendent paying
the difference.
(c) The Superintendent shall be permitted to
participate, without the payment of any administrat;vencgsts, in a
section 125 plan created by the Board in accordgp@Q;withkiéw:
s W p |

(d) Contribution oW '\\ i3

/,' ’ 3 \ N I

Except to the extﬂnt\ the\ Supex;d%endent

waives health care benefits, the Supefiﬂ{endbnﬁ shall contrlbute

%

28% of the premium cost. All cont;ibuglonS\shall\ﬁafdeducted from
&

the Superintendent’s salary and pald 1n-€gual installments, in
accordance with the payroll sﬁhedule\fb; other ‘certificated staff.
(e) The Boaré.\;eserves the right to change the

\ \

level of health care, benefits and dental plan in accordance with
the coverage prov;ded\ta_the magqylty of other employees in the
District or as otherw1se rqulred by law.

e DEFERRED COMPENSATION

I1f the Buperintendent retires according to the
provisioﬁs of tha Teacher’s Pension and Annuity Fund, the Board
shall pay the Superintendent for his accumulated sick days in
accordance with the following schedule:

1-100 days $55.00 per day
101-200 days $60.00 per day
201-300 days $65.00 per day
The maximum amount payable shall be fifteen thousand and 00/100

dollars ($15,000.00)

Upon the Superintendent’s separation from
{F5H00120871.DOC/9}
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employment with the District, the Board shall pay all accumulated
vacation days at a per diem rate calculated on the basis of 1/260th
of his annual salary. If the Superintendent dies before the end
of the term of this Employment Agreement, payment for accumulated

vacation days shall be made to his estate orfwaukgesignated
beneficiary. ff:\ ”:\\
Any payment to the Superlnneﬂdent for Va?atlon

and/or sick days in accordance with thlﬁ A;thle shail,ﬁé made
Y \ y
within thirty (30) days of his last day o$ empipyment,w

/’
8. SALARY REDUCTION ANN{ﬁ\IY PRbgRAM \ 4

The Superlntendgnthshall hévé the rlght at any time
/ ~—
prior to the commencement = of, g\ at any time during the
\
Superintendent’s employment, ‘\th\ take a reduction in salary and

- . \
Pl o ™ ~
T — \

require the Board to ﬂ%é an.amount'cortesponding to such reduction
to purchase a tax shelte:ed annu;ty and/or mutual fund investment
in accordance w1th § IBA 66-127 et. seq. and applicable tax
laws, including Sect;bns 403Cb) and 457 (b) of the Federal Internal
Revenue Code. The maximum amount of reduction in salary
authorized shall be tha maximum tax deferral amount permitted by
the Federal Internal Revenue Code.

e PROFESSIONAL DEVELOPMENT

(a) Membership
The Board shall pay the annual dues for the School

Superintendent’s membership in the AASA, NJASA, and county

adminstrators associations.

{F&H00120871.DOC/9}
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(b) Conferences

During the term of this contract, the
Superintendent shall be permitted to attend one (1) national
conference per school year, provided that the total cost does not
exceed two thousand and 00/100 dollars ($2,000.00) per-sghool year
and the expenditures are in accordance w1th the remalnlng
provisions of this section. In addition, the Suparmntendeqt may
attend the annual workshop of the New Jers%?\ﬁssqﬁ;atloa\Qf/School
Administrators and the New Jersey SchooQ\Baéga; Aéséh;htlon fall
conference, and TechSpo with the appq\yal ?f thé\Epard Subject
to the Board’s prior approval, ,éhe\ﬁoard aqxges to reimburse the
Superintendent for permitted ! travel:\meals and lodging expenses
for attendance at profess1oﬁ\i conférences in accordance with
Board policy, e S.QH-\18A\Ii~12,_. he State’s regulations
regarding travel covered uﬁdef‘C1:cular Letter 08-13-OMB and any
subsequent circular letters .which may be issued by the State
Office of Management_and Budge&.

10, EXPENSES

The Boara shall pay or reimburse the Superintendent
for reasonable expenses to attend meetings sponsored by the New
Jersey Department of Education, Executive County Superintendent,
New Jersey Association of School Adminstrators, the New Jersey
Schools Boards Association, colleges or commercial enterprises
which are attended for the benefit of the school. Membership due

in civic organizations in the Borough of Rutherford and the costs

of attending meetings shall also be paid by the Board.
{F&H00120871.DOC/9}
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The Superintendent shall be reimbursed for mileage
tolls when travelling outside of the county to attend meetings and
conferences in connection with the performance of his duties.
Mileage reimbursement will be the same as that permitted by the
State’s regulations regarding travel covered under Clrcqlar Letter
08-13-OMB, and any subsequent circular letters whlch may be issued
by the State Office of Management and Budget;rxihe Superlntendent
shall provide the Board with appropriate necc;ds aqd recéggfs.

/‘ \ W4 W ) 4

11. EQUIPMENT A N

\ G J,,:

The Board shall prpﬁxde thé Superahf%ndent with a

,'

desktop and/or a laptop computeamfor hﬁs“ﬁ@e in connection with
his duties as set forth under Artch; Four (4) of this Employment
Agreement. The equlpment shail remaln ‘the property of the Board
and its wuse shall bﬁ sdbject £o ali applicable policies and
regulations of the- Boqu. <$he Superlntendent shall be responsible

for the care and malntenance Gf the equipment.

1Z. EVALHATION

The Board shall evaluate the Superintendent at
least once a year on< or before June 30t in accordance with
applicable statutory provisions, State Board of Education
regulations, board policy and the job description for the position
of superintendent of schools. Each evaluation shall be in writing
with a copy provided to the Superintendent. Before the final
action to approve the evaluation in closed session, the

Superintendent and the Board shall meet to discuss the findings of

each evaluation. Evaluations shall be based on the goals and
{F&H00120871.DOC/9}
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objectives of the District, the duties of the Superintendent as
set forth in Article 4 of this Employment Agreement and such other
criteria as prescribed by the Legislature, State Board of
Education regulations and board policy.

On or prior to June 1lst of each scheelxyear, the
parties shall meet to establish the DlSt;‘é;' gdéls and
objectives for the following school yeary-w Said goal¥ and
objectives shall be reduced to wrltlng and\ sh\l\l' ba \a,m;fz:’ng the
criteria by which the Superlntendent 1é avaldated aS\herelnafter

) ,/f

; \\ \ &
provided. // W\ h 4
—— "‘\..“‘ “\ \ / zf’

In the event that._ the Baard determines that the

i \

performance of the Superlﬁz;ndent unsatlsfactory in any

respect, it shall descrlbe 1n\¥r1t1ng and in reasonable detail the

specific instances oﬁ-Unsatlsfactory.gerformance. The evaluation

b <

shall include spec;ﬁ;c jr@sc:mmendatlons for improvement in all
instances where the ﬁoard dééms.éerformance to be unsatisfactory.
The Superintendent ;hé;l have the right to respond in writing to
the evaluation.  This response shall become a permanent attachment
to the evaluation in qﬁestion. On or before June 1st of each year
of this Employment Agreement, the Superintendent and the Board
shall meet to review the evaluation format and to determine the
evaluation format to be used in the subsequent school year.

13. TERMINATION OF EMPLOYMENT AGREEMENT

This Employment Agreement may be terminated only of
the following reasons:

A. Death
{F&H00120871.DOC/9}
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In the event that the Superintendent should
predecease the term of this Employment Agreement, this Employment
Agreement shall terminate, with the understanding that the
Superintendent’s estate or designated beneficiary shall be paid

for his vacation days which were accrued by the Supq;intendent
while employed by the Board. 4

_ . A

£, N X

B. Disability A, B

f.' L :a

In the event of/ ‘t:he \{__Super;ntéﬁdent’

disability by illness or incapacity, thé‘\Boa}:d Tnay tesmninate this

Employment Agreement in accordance ﬁil{h N. \Jia\s A. \l\BK/J/J 20.2.

If a controwersy or- Mq}sgsute eiusts concerning
the capacity of the Superlnta;ndent \\to\ return to his duties, the
Board may require the Super\lntendent to submit to a medical
examination to be perfbrmed by\ a - da:k:tor licensed to practice
medicine in the_ S_tate\-. '_ qf New Jersey. The Board and the
Superintendent <shall 'mutu;ll‘\ygagree upon the physician who shall
conduct the -examina.t:-i:on. Th‘e‘. examination shall be done at the
expense of the Board. The physician shall conduct a complete
examination and rendef a full report on the Superintendent’s

medical condition.

{F&H00120871.D0OC/9}
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Co Legal Prohibition

In the event the Superintendent’s
certification is permanently revoked, all provisions of this
Employment Agreement shall automatically terminate. If the
Superintendent is lawfully precluded from performlng hig dutles by
any judgment, order or direction of any count of ccmpetent
jurisdiction or the State Board of Educatlon’\the State B@érd of
Examiners or the Commissioner of Educatlou, a;l prqylslohsébf this
Employment Agreement shall termlnate' apd \thé\ Supexfhtendent’

f‘ \ \ \-.\
employment shall cease. & \ \“47

= = \
D. Just Cause pr— .

LN
il

/
.

4

1Y,

,J - .
= »,
~ a

Throughout thé\\term\hsf this Employment
Agreement, the Superlntendent Shall bé subject to dismissal only
for inefficiency, unb&poming condbctbﬂ incapacity or other just
cause in accordance'w1thg@1tlé l&k and applicable State Board of
Education regu&atlons. Sn0uld the Board act to dismiss the
Superintendent for just cause, it will act in accordance with the
provisions of Title 1SA and applicable State Board of Education

regulations.

E.. Mutual Agreement of Parties

This Employment Agreement may be terminated

by mutual agreement of the parties.

F. Unilateral Termination by the Superintendent

The Superintendent may unilaterally terminate

this Employment Agreement by giving the Board written notice of

{F&H00120871.DOC/9}
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such termination no less than ninety (90) days prior to the
effective termination date.

14. RENEWAL EXTENSION

Except as otherwise provided herein, the renewal of
this Employment Agreement shall be subject to the,pfqvisions of
Title 18A and applicable State Board of Education’ regulatlons

If the Board does not notify phe\Superlntendéht, in
writing prior to January 31, 2025 that‘\the \superlntéﬁdent'
Employment Agreement will not be renewéd>\1t ahall be déemed that
the Board has renewed this Employmeht\Agréhment fo fan additional
five (5) years. The Superlntgndeat shali\ﬂgtlfy’;he Board prior
to November 15, 2024 of its rasponéi%i%lty %ursuant to N.J.S.A.
18A:17-20.4, the Superlntendent retalns all tenure rights accrued
in any position whlghzye‘prev1ou§1yfheld in the District. The
Superintendent shadl qgﬁﬁéﬂpelgq agcrue seniority in all positions
in which he acﬁieveditenureg,,The Superintendent shall have the
right to acgrue aii‘ténure aﬁd seniority rights in the event the

Board does nat renew the Superintendent for any reason.

15. MISCELLANEOUS

(a) The Board shall not hold any discussions
regarding the Superintendent’s employment unless the
Superintendent is given written notice at least 48 hours in
advance. In addition, the Board shall not hold any discussions
with regard to the Superintendent’s performance, or that may
adversely affect the Superintendent’s employment, in public

session, unless the Superintendent requests that such discussions
{F&H00120871.DOC/9}
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be held in public session pursuant to the Open Public Meetings
Act.

(b) The Board acknowledges and agrees that
disclosure of personnel information is governed by the Open Public
Records Act, codified at N.J.S.A. 47A:1A-1 et §gg:-. Executive
Orders and relevant case law. All 1nformatlon related \to the
Superintendent’s performance, evaluation or eﬁy dlsn;pllne 'which
the public is not otherwise entitled to access under 1aw\;éfdeemed
confidential and shall not be released to the\pub%}d absent a

written release by the Superlntengenthor'ﬁw a iawfdl order of a
. ¥ &

court of competent jurisdiction.... . SN

(c) The memh;;s e%i:tﬁe ﬁeéfd individually and
collectively, will refer ta the Sﬁﬁerintendent any and all
criticisms, complalnté, andﬁ suggestxons concerning the operation
and management of the‘fustzlct called to their attention. The
Board will not’ take attlon\op any such criticisms, complaints,
and/or suggeetions\ﬁétil thei'are discussed by the Board members
at a scheduled neetihg of the Board and a consensus sought to
direct the Superintendeet to study, recommend, and/or take action.

(d) The Superintendent shall have the right to
contact the Board attorney for legal assistance as the need arises
in carrying out his duties.

(e) The Board shall not substantially increase
the duties of the Superintendent by assigning the Superintendent

the duties or responsibilities of another position or title unless

the parties agree to an increase in the Superintendent’s
{F&H00120871.DOC/9}
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compensation commensurate with the increase in duties and subject
to compliance with any laws or regulations governing
Superintendent compensation and obtaining any approval required by
law or regulation.

16. CONFLICT CLAUSE e

P o,

In the event of any conflict petﬁeen th;\terms,
conditions and provisions of this EmploymenﬁKAgiéément éﬂd the
provisions of the Board’s policies or amy‘permlaslve fadﬁral or
State law, the terms of this Employmant \Aéééément sﬁall take
precedence over the contrary prov1s{gqg\?f ithe Bo;}dyg;pollc1es or
any such permissive law, unless-aaherw1Se:p£dh1b1t£; by law.

17. SAVINGS CLAUSE \\\ .

If, durigg thé\tgrm of \ khls Employment Agreement,
it is found that a spéa;fic blauSe of thls Employment Agreement is
contrary to federal- sr é@aﬁe law, the remainder of the Employment
Agreement not affected by such rullng shall remain in full force
and effect.. The parties heréto represent to each other that they
fully understand the‘ terms and conditions of this Employment
Agreement, and agree to‘be bound by same pursuant to the rules and
regulations of the Department of Education and the laws of the
State of New Jersey.

18. MODIFICATION

The terms and conditions of this Employment
Agreement shall not be modified except by the written consent of
both parties hereto and review and approval by the Executive

County Superintendent. Any amendments to this Employment Agreement
{F&H00120871.DOC/9}
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shall not create a new agreement or agreement term but shall only
constitute an amendment to the existing Employment Agreement.
19. BINDING
This Employment Agreement is made for the benefit
of both parties hereto and all who succeed to tnei:tx}ghts and
responsibilities. .f{t' . X

20. REPRESENTATIONS A B

The parties represent to each\othernthat théy fully
understand the terms and conditions offﬁhle'En§10§ment Agreement
and agree to be bound by all of itﬁ terﬁs Thewﬂﬁperlntendent
acknowledges that he has been afﬁqrded \\e\ppportunlty to obtain
the advice of an attorney offhls‘b;n\ch01ce prior to executing

. \\
N
this Employment Agreement. w

~

21. REVOCAZ] ON h \\"'Tf;fﬂJ
The “Partméssjﬁéreto' agree that in the event the
Superintendent's ' certiflcation. is permanently revoked, all
provisions gf thxs Employment Agreement shall be null and void as
of the date of the revocation, and if the Superintendent is
lawfully precluded fro£n performing his duties by any Judgment,
Order or directiop of any court of competent jurisdiction or the
Commissioner of Education, all provisions of this Employment
Agreement Shall terminate and the Superintendent’s employment
shall cease.
IN WITNESS THEREOF, the parties have caused this

Employment Agreement to be duly executed by the Board President

and the Superintendent on the date written above and the Board
{F&HB00120871.DOC/9}
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Secretary has caused the corporate seal be affixed hereto on same

date.
WITNESS: RUTHERFORD BOARD OF EDUCATION
By: -
Sergio Alatji
Board Pre;i&gnt y
Fog )
Dated: a W p Y
A B
’_/;' \\\ .'/
WITNESS: A Y QO
/'{.F - Y / B, o \,«‘/
5'“\__\‘ \\\ /{ W 4
‘.'\ \\ \\\ Fo :
< 4
/'/?\._ \ \\\\_,;,/
. W .
“ b &
== JOhMHUXley
/f’ ~“.».Superintgndent of Schools
\ A ‘
Dated: ."\ \'\ \_ \\
A Y \
o A Y
:‘I_\-.\" \k\\ £
’: Hk-.\‘. '.\ 4 o - .,:-I-
\\\. \\_ _l,;_‘i::--. =
) .
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