EMPLOYMENT AGREEMENT
between
JOHN HURLEY
and o
THE BOARD OF EDUCATION OF THEf
BOROUGH OF RUTHERFORD ., %

! THIS EMPLOYMENT AGREEMENT is 1og

fflceS}pﬂ
€g§§finafter referred to

of the Borough of Rutherford, whﬁg
Park Avenue, Rutherford, New Jgms

0

as the "Roard"), teinafter referred to as the

"Superintendent”). 2 Aqreement replaces and
Bemefbr the term July 1, 2020

2024. Signature of this

gﬁHEREES, John Hurley has achieved tenure as a principal,
amonyg otheégpositions in the District; and

WHEREAS, John Hurley has served as Superintendent of
Schools in the District under a contract with a term running from

July 1, 2014 through June 30, 2017; and a subsequent term running

from July 1, 2017 through June 30, 2022. With a revised term
{F&HO0120871.D0C/9)



running from July 1, 2020 through June 30, 2025,

WHEREAS, the Board desires to extend John Hurley’s
employment as Superintendent through June 30, 2027;

WHEREAS, the Board desires to provide the Superintendent

with a written employment successor agreement in ord‘ o enhance

)r_z;- i
administrative stability and continuity w1th1ng;§g schotid

which

i

the Board believes improves the quality of y, OV %gll edbeation
SEh,

-.z~ ’}
l@k e
A

gten eht belge’e that a

\.‘

program; and

WHEREAS, the Board and Supééi

written employment agreement is neg ﬁ__ R escuw Q'spec1flcally
SR ~

their relationship and to sg “the\) basls of effective

communication between them af ~Eylfill their governance and

administrative functions in
&?%f&

program of the Rutherﬁé;

. . =N
as “District”); 3

bhe Board hereby employs the Superintendent, and

N“éndent hereby accepts employment as the Superintendent

the Superl
of Schools for the period beginning July 1, 2024 and ending June
30, 2027.

2. COMPENSATION

{a) Salary

{F&HGO120871.00C/9)



Except to the extent the parties agree to
renegotiate the Superintendent’s annual salary and subject to the
approval of the Executive County Superintendent, the Board shall

pay the Superintendent according to the following schedule - two

hundred four thousand, six hundred and seventyj}gﬁﬁg dollars
($204,677) for the 2024-2025 school vyear; x/‘fﬁ%

thousand, seven hundred and seventy dolla;;f“
2025-2026 school year; two hundred twalvg !
and forty—-five dollars ($212,945)

(b} Longevity

follows:
year
year
$3,405 per year

$3,973 per year

i. On or about July 1, 2021 and July 1st of

each subsggﬁent school year during the term of this Employment

Agreement, one {1} annual non-pensionable merit bonus may be
awarded on the basis of the Superintendent satisfying specific
merit criterla for the previous school year. Any such merit bonus

shall be considered extra compensation and shall not be
{F&HOG120871,DOC/9)



cunulative,

ii. On ox before September 30, 2024 and thereafter
not later than May 15t of each subsequent year of this Employment

Agreement, the Board, with the input of the Superintendent, shall

establish one (1) guantitative merit criteron per ?%@%91 year 1in

accordance with the applicable regulatlons,fiiL be
included in the Superintendent’s evaluaiégﬁ%%asm h in
Article Twelve (12) of this Employment 5@1 eme%ﬁ\ "__*cutive
County Buperintendent shall approve or dg o the election of

7%ve merit criteria.
=
Niglyear mé}lt bonus for the

,?“f granted, shall be three

Superintendent’s annual

"fﬁqE@} year merit bonus which the

a resolution to the Executive County
Superintég&ent éértifying that a quantitative merit criterion has
been satis%ﬁ%d. No merit bonus shall be paid until the Board has
received confirmation of the satisfaction of the criterion from
the Executive County Superintendent,

v, Notwithstanding anything contained herein to

the contrary, the individual year merit bonus and the merit
{F&HGOL20871.b0C/9)



criteria upon which such bonus may be awarded shall be subject to

]

the regulations promulgated by the Department of Education in

effect.

vi. If any provision contained in Section 2(b) of

this FEmployment Agreement is inconsistent with _an

in accordance with
vii.

within thrity (30)

Sl

certificate to act as a chief school
in the State of New Jersey. If the standard
administrative certificate with a school administrative
endorsement is revoked, this Employment Agreement shall be null

and void as of the date of revocation of the certification.

{F&HOD120871.D0C/ 8}



4, DUTIES
The Superintendent agrees to give his best
professional services and faithfully perform the duties of the
Superintendent of Schools for the District assigned by the Board,

set forth in the job description as may be revised

and prescribed by Federal and State law, the

5
W assistance for and

ctions and certaln

Extended wvacation may only be

arrangements for an
administrator to assume his duties and responsibilities in his
apsence and has notified the Board in advance of any such

vacation, For purposes of this provision, “extended vacation”

shall be defined as three or more consecutive days of vacation.
{FEH00120871,DCC/9} ' :
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Unless vacation days are used or the day is one of the holidays
set forth in Sectiom 5 (e), the Superintendent shall work during
the Christmas/New Year, winter and spring recess periods.

Although the wvacation days are accrued

through the year of employment, the Superinten _shall be

event this Employment Agreement is -

conclusion of the school year,

{27) days.

Sick days shall be accumulated in

(C) Excused Absence Days

The Superintendent shall be eligible for four
(4} personal days with pay per year, which shall be prorated if he
is employed less than a full school year.

Personal days may be used for the following
{F&H00120871.D0C/9)



reasons:
i, Legal business which cannot be conducted
outside of school hours,

Funeral {other than immediate family),

l_l.
-

iii. Graduation in the immediat

iv. Critical illness of&

)
ﬁerineaggggﬁ? shall be entitled to up
to four (4)

Bal
g

NSH -é%y pay per incident following a
i d
death in his imﬁ%@%ateﬁ

family” 1is defined as the
partner, children, parents,
amother—-in-law, grandchildren, grandparents,

brothers-in-law and sisters—-in-law of either

person whogresides in the Superintendent’s household.
iii. A fifth (5) bereavement day may be
requested for any of the following circumstances:
1. Funeral travel exceeding 200 miles

roundtrip.
{F&HO0120871.D0S/9)



2. belay of funeral due to extenuating
circumstances, or
3. Established religious customs.
{E) HOLIDAYS

The Superintendent shall be er

 7led to the
following holidays, provided that schools are 2;F
in question:

Independence Day
Labor bay

Columbus Day
Yom Kippur

Veterans Day
Election Day
Thanksglv1ng

-

-

W00 =IOy U LN
3'1]
=
ot
. Q.
o
=]
jvi}
H
’D
w
a

-

Christma f
10. Christmasi
New Year’ﬁ

T the holidays, the Superintendent

ﬂ:alth care benefits in accordance with the provisions of

g
u»"

costs of
Section 6 " (d) of this Employment Agreement, the Superintendent
shall be entitled to full coverage under the NJSEHBP - Direct 10
program; the Superintendent shall be required to contribute 28%

towards the payment of the premiums. In addition, the Board shall

(F&HOO120871,D0C/9)



pay the cost of the family plan if the Superintendent so elects.

{b} Dental Plan

The Board will provide the Superintendent with the
option of taking either the regular dental or a “Premier” dental

for

plan. The Board shall pay the cost up to $50. OO ;;ﬁimonth

coverage (two-party, family, etc.),

the difference.
(c¢) The be permitted to
participate, without the : 5‘4:;1dmzmlstJ:atlve costs, in a

section 125 plan crealsc At cichce Lﬁgaccordance with law,

The Board reserves

the right to change the

the coverage provided to the majority of other employees in the

District or as otherwise required by law.

{F&HO0120871.DOC/9}
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7. DEFERRED COMPENSATION

If the BSuperintendent retires according to the
provisions of the Teacher’s Pension and Annuity Fund, the Board
shall pay the BSuperintendent for his accumulated sick days in

accordance with the following schedule:

1-100 days 555.00 per dgg%
101-200 days  $60,00 pergdai"%‘g\
201-300 days  $65.00 p{;g;ﬁaay G
&
The maximum amount payable shall be Ffifpée)
£ ¥

dollars ($15,000.00}).

Upon the
employment with the District, Res
vacation days at a per diem r;
} Tandent dies before the end

7

of the term of i Nf“ nt ﬂ@%ﬁ@mgﬁ%, payment for accumulated
S N = LSr e

of his annval salary.

vacation days aalielse, .:-r'i; g; his estate or a designated
beneficiary.
the Superintendent for wvacation

with this Article shall be made

The Superintendent shall have the right at any time
prior to‘fﬁhe commencement of, or at any {time during the
Superintendent’s employment, to take a reduction in salary and
require the Board to use an amount corresponding to such reduction

to purchase a tax sheltered annuity and/or mutual fund investment

in accordance with N.J.S.A. 18A:66-127 et. seg. and applicable tax
{F&HO0120871,D0C/9}
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laws, including Sections 403(b} and 457 (k) of the Federal Internal
Revenue Code. The mazimum amount of reduction in salary
authorized shall be the maximum tax deferral amount permitted by
the Federal Internal Revenue Code.

9. PROFESSIONAL DEVELOPMENT

{a) Membership
The Beard shall pay the annua 23
Superintendent’s membership in the N AS f’county

adminstrators associations.

{b) Conferences
During the the
Superintendent shall be penmi one (1} national

conference per scheool ye rided thdt the total cost does not

exceed twe thousand gug ";arsy422 000.00) per school yeaxn

and the expendit
&

provisions of ¥y, seBfion &, In addition, the Superintendent may

Gecordance  with  the remaining

the approval of the Board. Subject
pg@ér approval, the Board agrees to reimburse the

Fror permitted travel, meals and lodging expenses
for atten?@ ce at professional conferences 1in accordance with
Board policy, N.J.S.A. 18A:11-12, the State’s regulations
regarding travel covered under Circular Letter 08-13-OMB and any
subsequent circular letters which may be issued by the State

Office of Management and Budget.
{F&H00120671,D2C/9)
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10. EXPENSES
The Board shall pay or reimburse the Superintendent
for reasonable cxzpenses to attend meetings sponsored by ithe New
Jersey Department of Education, Executive County Superintendent,

New Jersey Association of School Adminstrators,

Schools Boards BAssoclation, colleges or commegdgl Haqrprises
which are attended for the benefit of theﬁ;g?%b;.
i,

in civic organizations in the Borough of ¢

State’s regulations §§§%rdf ;
T

Ry

géﬁéy&ar letters which may be issued

'g%ggnt and Budget. The Superintendsnt

°¥: with appropriate records and receipts.

et forth under Article Four (4} of this Fmployment
AgreementhﬁThe equipment shall remain the property of the Board
and 1ts wuse shall be subject to all applicable policies and
regulations of the Board. The Superintendent shall be responsible

for the care and maintenance of the equipment.

12, EVALUATION
{F&EHO0120871.00C/9)
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The Board shall evaluate the Superintendent at
least once a year on or before June 30th in accordance with
applicable statutory provisions, State Board of Education
regulations, board policy and the job description for the position

of superintendent of schools. Each evaluation sballgbe in writing

with a copy provided to the Superintendent.

action to approve the evaluation in gffoged
y

Superintendent and the Board shall meet t@égigcu§°u

) &

set forth in Article 4 of this_Fmploymel %%2 ement and such other

e "R‘-_‘
criteria as prescribed by § lefislature, State Board of
A0

Education regulations and boa
On or_{f‘ i .1af of each school year, the

parties shall the District’s goals and

objectives Ffor GG £ Bng, school year. Said goals and

%%educed; to writing and shall be among the

Syiferintendent is evaluated, as hereinafter

performa rthe Superintendent 1s unsatisfactory in any
respeact, 't"éhall describe in writing and in reasonable detail the
specific instances of unsatisfactory performance. The evaluation
shall include specific recommendations for improvement in all

instances where the Board deems performance to be unsatisfactory.

The BSuperintendent shall have the right to respond in writing to
{F&HO0120871.00C/9)

14



the evaluation. This response shall become a permanent attachment
to the evaluation in question. On or before June 18t of each year
of this Employment Agreement, the Superintendent and the Board

shall meet to review the evaluation format and to determine the

13. TERMINATION OF EMPLOYMENT AGREEMQ&;'
N

the following reasons:

A. Death

In the event &gégg, the, Superég,endent should

e, N
e g% ent, this Employment
i

L,@ A

predecease the term of this Emg;m

Agreement shall terminate, § understandlng that the

Superintendent’s estate eneficiary shall be paid

for his wvacation daﬁ 7 whi% “ﬁwfl_.ued by the Superintendent

of the Superintendent’ s
the Beard may terminate this
Emplo?@ t Acgr 1;nt in accordance with N.J.S.A. 18A:17-20.2.

)  1f a controversy or dispute exists concerning
the capa‘i the Superintendent to return to his duties, the
Board mayﬂﬁfequire the Superintendent to submit to & medical
examination to be performed by a doctor 1licensed to practice
medicine in the State of New Jersey. The Board and the

Superintendent shall mutually agree upon the physician who shall

conduct the examination. The examination shall be done at the
[FSHOD120871,D0C/9)
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expense of the Board. The physician shall conduct a complete
examination and render a full report on the Superintendent’s
medical condition.

C. Legal Prohibition

In the event
cert:ification 1is permanently revoked,
Employment Agreement shall automatically
Superintendent is lawfully precluded fromgpéf_

any Jjudgment, order or direction

Employment Agreement

employment shall cease,

term of this Employment
Sy, shall be subject to dismissal only
%?gionduct, incapacity or other Jjust
Title 18A and applicable State Board of

Should +he Board act to dismiss the

Super1n3en§/gL for
itle 18A and applicable State Board of Education

Just cause, it will act in acceordance with the

regulatlon§y?

E, Mutual Agreement of Parties

This Employment Agreement may be terminated

by mutual agreement of the parties.

F. Unilateral Termination by the Superintendent

{FEH0012087L.D0OC/8}
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The Superintendent may unilaterally terminate
this BEmployment Agreement by giving the Board written notice of
such termination no less than ninety ({90) days prior to the
effective termination date.

14. RENEWAL EXTENSION

Title 18A and applicable State Board of Educa§1on ;egu“

e,

If the Board does not not

writing prior to January 31,

‘§§VLously held in the District. The

LY
ééf; accrue seniority in all positions

Ji(\

in which he‘@, ;%ved ?%@ﬁre. The BSuperintendent shall have the

;;Q%Lrenﬁﬂ the Superintendent for any reason.
. %MISCELLANEOUS

(a} The Board shall not hold any discussions

regarding the Superintendent’s enployment unless the
Superintendent 1s given written notice at least 48 hours in
advance, In addition, the Board shall not hold any discussions

with regard to the Superintendent’s performance, or that may
{F&HO0120871,D0C/9} :
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adversely affect the Superintendent’s employment, in public
session, unless the Superintendent requests that such discussions
bae held in public session pursuant te the Open Public Meetings

Act.

{bh) The Board acknowledges

Exgmutlve

i
rei%i} to the
aas\gg dls} ine which

é}{/law is deemed

.hthe public absent a

O aceégess un

X}

B\
a lawful order of a

Board individually and

Superintendent any and all

The Superintendent shall have the right to
contact the Board attorney for legal assistance as the need arises
in carrying out‘his duties.

(e} The Board shall not substantially increase

the duties of the Superintendent by assigning the Superintendent
{FEHDO120871.D0C/2)
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the duties or responsibilities of another position or title unless
the parties agree to an increase 1in the Superintendent’s
compensation commensurate with the increase in duties and subject
to compliance with any laws or regulations governing

Superintendent compensation and obtaining any approvalgrequired by

law or regulation.

16, CONFLICT CLAUSE f >
What b

In the event of any confdifar behween @
Y Jxﬁ'*%g £,

gree%én“

'*‘?ié, 4

conditions and provisions of this Emﬁl*en
Y,
%

7

provisions of the Board’s polici@aﬁqr anya

YAgreement shall take

state”law, the remainder of the Employment

and conditions of this EBEmployment

regulationﬁfof the Department of Education and the laws of the
State of New Jarsey.

18, MODIFICATION

The terms and conditions of this Employment

Agreement shall not be modified except by the writtem consent of
{FEHO0120871.DOC/9}
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both parties hereto and review and approval by the Executive
County Superintendent. Any amendments to this Employment Agreement
shall not create a new agreement or agreement term but shall only
constitute an amendment to the existing Employment Agreement.

19. BINDING

of both parties hereto and all who succeed e, the s and

responsibilities.

20. REPRESENTATIONS

The parties represg&ﬁf

and agree to be bound by alé

acknowledges that he has

8

is permanently revoked, all

ts Employment Agreement shall be null and void as

G,
gdaﬁif@of\ig-e revocation, and if the Superintendent is

i
‘orecl§ded from performing his duties by any Judgment,
% :
og%%ction of any court of competent jurisdiction or the

1awfully%

Ordar or
Commissioner of Education, all provisions of this Employment
Agreement shall terminate and the Superintendent’s employment
shall cease.

IN WITNESS THEREOF, the parties have caused this
(F&HO0120871,BOC/9) |
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Employment Agreement to be duly executed by the Board President
‘and the Superintendent on the date written above and the Board

Secretary has caused the corporate seal be affixed hereto on same

date.
WITNESS: RUTHERFORD BOARD OF EDUCATION
By:
Sergio Alati
o Board President
Dated:
WITNESS;
John Hurley
Superintendent cof Schools
Dated:

{F&HCQ120871,D0C/9)
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