EMPLOYMENT AGREEMIENT

This EMPLOYMENT AGREEMENT made this 1% day of June 2024 by and between the
Rutherford Board of Education, which has offices located at 176 Park Avenue in the Borough of

Rutherford, County of Bergen and State of New Jersey (hereinafter referred toasthe "Board"), and

employment asithe board secretary/school business administrator for the period beginning August

1, 2024 and ending June 30, 2025,
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2. COMPENSATION

(a) Salary: The Board shalt pay the School Business Administrator a salary at
the annual rate of one hundred eighty-five thousand dollars ($185,000), which shall be prorated for

the period beginning August 1, 2024 and ending June 30, 2025, and paid in al semi-monthly

installments in accordance with the schedule of payments in effect for o’gg [ ployees.

(b) Merit Bonus :
b

i. On or about July 1, 2025, twoi(2) non-

R
Rt

may be awarded on the basis of the School Business Adr

30, 2024, the Board, with the input of the

selection ofigh qu ative merit criterion and the data that forms the basis of measuring the

achievement o%be quantitative merit criteria.
iii. The individual year merit bonus for the quantitative merit criterion

achieved, if granted, shall be three and one-third percent {3.33%) of the School Business

Administrator’s annual salary and the maximum individual year merit bonus which the School

{F&H000756597.D0C/2)



Business Administrator may be eligible to receive. The individual year merit bonus for the qualitative
merit criterion achieved, if granted, shall be two and one-half percent (2.50%) of the School Business
Administrator’s annual salary and the maximum individual year merit bonus which the School

Business Administrator may be eligible to receive.

Superintendent. The Board shall submit a resolution tc:[_,_;p Exe

certifying that a quantitative and/or qualitative meri

and shall gove}%' the parties’ rights and obligation on the payment of a merit bonus in accordance
with terms of the parties’ Employment Agreement.

vil. Any individual year merit bonus shall be subject to the

provisions of N.J.5.A. 18A:7-8.1. Any individual year merit bonus shall be paid within thirty (30) days
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following Board of Education approval.

3. PROFESSIONAL CERTIFICATION/REVOCATION CLAUSE

The School Business Administrator shall at all times hold a valid New Jersey

SR

permanently revoked, all provisions of this Employment Ag'ﬁ%‘%me

&

y
. Y
date of the revocation, and if the Business Administrator is I;\%fully pre¢ eqz_{)f -om performing his

on and:other state agencies, and the by-laws, policies and regulations of the District,

as may be revis:by the Board.,
It is understood that the School Business Administrator is employed for specific tasks
and is expected to work beyond the regular workday to accomplish such tasks when necessary. In

addition, the School Business Administrator shall attend evening meetings when requested by the
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Superintendent of Schools, the Board or any of its members. There shall be no additional

remuneration for performance beyond the regular workday.

5. EVALUATION

The Superintendent of Schools shall evalug];

i

Administrator in accordance with the State Board of Education regulit
description for the position of board secretary/school busi

6. LEAVE OF ABSENCES

(A) Vacations

Superintendeh%ﬁgffﬁchools. Vacation can be used in the school year in which the vacation days are
accrued. Subject to the recommendation of the Superintendent of Schools and the Board's prior
approval, a maximum of five (5) vacation days may be accumulated from one year to the next year

when the demands of the District preclude the School Business Administrator from taking his
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vacation. No vacation days shall otherwise be accumulated. Except upon separation from

employment, vacation days not used in accordance with this Article shall be forfeited and have no

cash value.

In the event that the School Business Administrator retires or resigns

<
W

Yom p'ﬁur
Vetefans Day

Election Day

hanksgiving

Friday after Thanksgiving
Christmas Eve

Christmas

New Year's Eve

New Year's Day

Martin Luther King's Birthday
President's Day

Good Friday

Memorial Day
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If schools are open on any of the holidays, the School Business Administrator shall not be entitled to
a floating holiday but would be entitled to the decided upon “in lieu of” days as set forth in the

calendar for twelve month employees.

(C)  SICKDAYS

£

ér. Sick days shall

§55.00 per day

$60.00 per day

The School Business Administrator shall receive four (4) personal
days, which shg;ﬁe prorated if employed less than a full school year.

Circumstances which méy be approved as personal days are listed
below and on the Application for Personal Day. The Superintendent of Schools reserves the right

to verify the reasons offered for personal day requests.
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. Legal business which cannot be conducted outside of school

hours
. Funeral {other than immediate family)
. Graduation in the immediate family

A fifth (5'") bereavement day may be requested for any of the

following circumstances:

. Funeral travel exceeding 200 miles round trip
. Delay of funeral due to extenuating circumstances
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. Established religious customs

7. MEDICAL/DENTAL INSURANCE

The Board shall provide the School Business Administrator with the same

level of medical insurance coverage that other employees in the District receive at a contribution

rate of 28% of premium costs.

The Board will provide the School Business./
&

iPhone for di‘ylct Usey | of these devices shall remain property of the Board and shall be returned

to the District afithe end of the School Business Administrator/Board Secretary’s employment with
the District. The Board shall be responsible for all maintenance and software updates associated

with these devices and the devices shall be replaced as necessary.
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9, TRANSPORTATION

The School Business Administrator shall be reimbursed for his travel outside
the county to attend meetings and conferences in connection with the performance of his duties at

the applicable current state mileage rate, and in accordance with OMB Regulations.

10. SALARY REDUCTION ANNUITY PROGRAM

commencement of, or at any time during the Business ?dﬁ]l strator “empl to take a

reduction in salary and require the Board to use an mour?t%grresp “such reduction to

\
ntiniaccordahce with N.J.S.A. 18A:66-

127 et. seq. and applicable tax laws, inclu in Sectio

Revenue Code. The maximum a

A
membership in thedilew

)

approval of thé;%Board. Subject to the Board’s prior approval, the Board agrees to reimburse the
School Business Administrator for reasonable expenses incurred for attendance at conferences in
accordance with the provisions of and the limitations set forth in board policy, N.J.S.A. 18A:11-12,

N.J.A.C. 6A:23A-7.1 et seq., the provisions of Circular 08-13-OMB and any subsequent circular letters
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which may be issued by the State Office of Management and Budget, and subject to the limits of
budgeted funds. Vouchers, together with receipts, which support the request for reimbursement,
shall be submitted to the Board for its review and approval.

12, INDEMNIFICATION

prohibited by [aw.

13,

; 3 :?‘*@/

i
greement shall automatically terminate. If the School

Mutual agreement by the parties.
(D} Except as otherwise prohibited by law, either party may terminate
this Employment Agreement by providing sixty (60) days’ notice to the other party.

14. APPLICABLE LAW

This Agreement shall be subject to the laws of the State of New Jersey.
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15. SAVINGS CLAUSE

If during the term of this Employment Agreement, it is found that a specific
clause of this Employment Agreement is contrary to federal or state law, the remainder of the

Employment Agreement not affected by such a ruling shall remain in full force and effect. The
2.

A

this Agreement and the provisions of the Board's poli

vritten c} ent of both Parties hereto and review and approval by the

dent. Any amendments to this Employment Agreement shall not

&

create a new}pg
Employment A%y’ement.
18. BINDING
This Agreement is made for the benefit of both parties hereto and all who

succeed to their rights and responsibilities.
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19, REPRESENTATIONS

The parties represent to each other that they fully understand the terms and
conditions of this Agreement and agree to be bounds by all of its terms. The School Business

Administrator acknowledges that he has been afforded the opportunity to obtain the advice of an

attorney of his own choice prior to executing this Agreement.

IN WITNESS WHEREOF, the Board has caused this/g'

&
behalf by a duly authorized officer and the School Business A
prne

Agreement. )
ﬁ‘"
WITNESS: RE. BOARD OF EDUCATION
Dated: SERGIO ALATI
President
WITNESS:
Dated: MATTHEW WHITFORD
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