EMPLOYMENT AGREEMENT

This EMPLOYMENT AGREEMENT made this 1%t day of June 2021 by and between the
Rutherford Board of Education, which has offices located at 176 Park Avenue in the Borough of

Rutherford, County of Bergen and State of New Jersey (hereinafter referred to . Board"}), and

Joseph P. Kelly (hereinafter referred to as "School Business Administrat r 4

WITNESSETH:

WHEREAS, the Board is desirous of e

%

secretary/school business administrator for the Ru;ﬂ%{ d Schgl Distri (b’é’?einafter referred to

as "District"); and

g%:ve that a written employment contract

i
=1

rv%g the basis of effective communication
R

as the board sé‘}cretary/school business administrator for the period beginning July 1, 2021 and

ending June 30, 2022.
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2. COMPENSATION

(a) Salary: The Board shall pay the School Business Administrator a salary at
the annual rate of one hundred seventy-five thousand, five hundred ninety-two dollars (5175,592),

and paid in

which shall be prorated for the period beginning July 1, 2021 and ending June:30;:2022
P ¢

for other

ghs

equal semi-monthly installments in accordance with the schedule of}:p"ay Tents in effec .
certificated employees. A day’s salary is defined as 1/260" d ina | Eﬁstrator’s
annual salary. .

{b) Merit Bonus

i. On or about July 1, 2022t

e

h satisfying specific merit criteria for the

awarded on the hasis of the School Busine

this Employment Agreement. The Executive County Superintendent shall approve or disapprove the
selection of thé quantitative merit criterion and the data that forms the basis of measuring the

achievement of the quantitative merit criteria.

iii. The individual year merit bonus for the quantitative merit criterion

{F&HD0075697.DOC/2}



achieved, if granted, shall be three and one-third percent (3.33%) of the School Business
Administrator’s annual salary and the maximum individual year merit bonus which the

Superintendent may be eligible to receive. The individual year merit bonus for the gualitative merit

Agreement idinconsiétent with any statutory provision enacted by the Legislation or regulation

promulgated by the State Board of Education on merit pay, merit bonus or merit stipend, the
statutory provision and/or administrative regulation shall supersede the inconsistent provision(s)

and shali govern the parties’ rights and obligation on the payment of a merit bonus in accordance
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with terms of the parties’ Employment Agreement.
vii. Any individual year merit bonus shall be subject to public notice and
hearing in accordance with the provisions of N.1.S.A. 18A:11-11. Any individual year merit bonus

shall be paid within thirty {30) days following said puhlic hearing.

3. PROFESSIONAL CERTIF[CATION/REVOC&]A%
The School Business Administrator ‘ﬁill at

School Business Administrator's certificate to act

New Jersey. The Parties hereto agree that ing hes ¢ Administrator’s certification is

S

attention to tf dutie}g of the School Business Administrator and faithfully perform the duties of
board secretary/school business administrator assigned by the Board, set forth in the job description

as may be revised by the Board, prescribed by Federal and State law, the regulations of the State
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Board of Education and other state agencies, and the by-laws, policies and regulations of the District,
as may be revised by the Board.

It is understood that the School Business Administrator is employed for specific tasks

T
-:%”::i;:.?z s

and is expected to work beyond the regular workday to accomplish such tagkswh

g
i

gdditional

5
e

evaluate the School Business

as defined in séction B of this Article. Unless vacation days are used or the day is one (1) of the
holidays set forth in Article 6 of this Agreement, the School Business Administrator shall work during

the Christmas, New Year, winter and spring recess periods.
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All vacation days shall be scheduled by the School Business

Administrator to minimize disruption of district operations and shall require prior approval of the

Superintendent of Schools. Vacation can be used in the school year in which the vacation days are

%%(?Mjntaking his

By % .Q\E
pt upo%}?}s paration from

HO LAIJDAYS

7

The School Business Administrator shall be entitled to the following

N
holidays, prov;ged thaﬁschools are closed on the days in question:

1 Independence Day
2. Labor Day

3. Columbus Day

4, Yom Kippur

5. Veterans Day

6. Election Day
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7. Thanksgiving

8. Friday after Thanksgiving

9. Christmas Eve

10. Christmas

11. New Year’s Eve

12, New Year's Day

13. Martin Luther King's Birthday
14, President's Day
15. Good Friday
16. Memaorial Day

)
Business Administrator for his accumulated sick days in accordance with

Board shall Baythe School
the following segégdule.

1-200 days $55.00 per day
201 or more days $60.00 per day

The maximum amount payable shall be fifteen thousand and 00/100 dollars (515,000.00).
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(D) PERSONAL DAYS

The School Business Administrator shall receive four (4) personal

days, which shall be prorated if employed less than a full school year.

i

rSong

Circumstances which may be approved as pgl

The School Business Administrator is entitled to up to four (4}
§

days, following a death in his immediate family.
“Immediate family” is defined as the employee’s wife, legal

domestic partner, children, parents, grandchildren, grandparents, brothers, sisters, brothers-in-
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law and sisters-in-law of either the employee or his spouse/legal domestic partner, and any other
person who resides in the employee’s household.
A fifth (5'") bereavement day may be requested for any of the

following circumstances:

7.

: ;Administrator with the same

s'in the District receive at a contribution

“The Business Administrator shall have the right at any time prior to the

| 4

s
o
G

commencement of, or at any time during the Business Administrator’s employment, to take a

reduction in salary and require the Board to use an amount corresponding to such reduction to

purchase atax sheltered annuity and/or mutual fund investment in accordance with N.J.S.A. 18A:66-
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127 et. seq. and applicable tax laws, including Sections 403(b) and 457 (b} of the Federal Internal
Revenue Code. The maximum amount of reduction in salary authorized shall be the maximum tax
deferral amount permitted by the Federal Internal Revenue Code.

10. PROFESSIONAL DEVELOPMENT

ASBO and ASBO International. The School Business Admini @(, state, regional

or national conferences and the New lersey Schop‘.lggoards Assgciation
. ey

%
-

1 ”ﬁference, with the

shall be\%gbmitted to'the Board fo:‘&iics review and approval.

o+
. INDEMNIFICATION
7

The Board shall indemnify and hold the School Business Administrator
#
harmless in accordance with the provisions of N.J.S.A. 18A:16-6 and N.}.S.A. 18A:16-6.1 for any act

or omission arising out of and in the course of the performance of his duties, unless otherwise

prohibited by taw.
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12, TERMINATION OF THE SCHOOL BUSINESS ADMINISTRATOR

(A) Death of the School Business Administrator.

(B) In the event the School Business Administrator's certification is

%ﬁg-‘%

ement s%gll terminate and

clause of t

Employment reem nt not affected by such a ruling shall remain in full force and effect. The
B

parties hereto t}épresent to each other that they fully understand the terms and conditions of this

Employment Agreement, and agree to be bound by same pursuant to the rules and regulations of

the Department of Education and the laws of the State of New Jersey.
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15, CONFLICTS
In the event of any conflict between the terms, conditions and provisions of
this Agreement and the provisions of the Board's policies or any permissive federal or state law, the

terms of this Agreement shall take precedence over the contrary provisio/néjgpféth:_ oard's policies

or any such permissive faw, unless otherwise prohibited by law.

16. MODIFICATION

5

"g"The parties represent to each other that they fully understand the terms and

conditions of this Agreement and agree fo be bounds by all of its terms. The School Business
Administrator acknowledges that he has been afforded the opportunity to obtain the advice of an

attorney of his own choice prior to executing this Agreement,
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IN WITNESS WHEREOF, the Board has caused this Agreement to be approved on its
behalf by a duly authorized officer and the School Business Administrator has approved this
Agreement,

WITNESS:

Dated:

WITNESS:

Dated:
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