PREAVBLE

This agreenent entered into this 1st day of July, 2008, by and between
the Board of Education of Rutherford, the Borough of Rutherford, New
Jersey, hereinafter called the "Board', and the Rutherford Admnistrators
Associ ation, hereinafter called the "Associ ation”.

WI TNESSETH:

The Board and the Association recognize and declare that providing a
qgual ity education for the children of the Rutherford School D strict is

their nutual aim

WHEREAS, the Board has an obligation, pursuant to Chapter 303, Public
Laws of 1968 and Chapter 123, Public Laws of 1974, to negotiate with the
Association as the representati ve of enpl oyees herei nafter designated
wth respect to the terns and conditions of enpl oynent, and

WHEREAS, the parties have reached certain understandi ngs whi ch they
desire to confirmin this Agreenent,

In consideration of the follow ng mutual covenants, it is hereby
agreed as foll ows:

The intent of this contract is to conply wth all Affirmative Action
Rul es and Regul ati ons.



ARTICLE |

RECOGNITION

The Board hereby recogni zes the Associ ation as the excl usive and
sol e representative for collective negotiation concerning the terns
and conditions for all the follow ng:

Principal s, Assistant Principals, and Drector of Special Services.



ARTICLE I
NEGOTIATIONS PROCEDURES

The parties agree to enter into collective negotiations

pursuant to the provisions of Chapter 303, Public Laws of 1968,
and Chapter 123, Public Laws of 1974, and as amended, in a good
faith effort to reach agreenent on all matters concerning the
terns and conditions of all enployees for whomthe Rutherford
Admnistrators Association is authorized to negotiate (such
negotiations shall begin not later than dates issued by PERC
according to Chapter 123, Public Laws of 1974.) Any agreenent so
negotiated shall apply to all personnel for whomthe Rutherford
Admnistrators Association is authorized to negotiate, be reduced
towiting, be signed by the Board and the Associ ation, and be
adopt ed by the Board and approved by the nenbership of the

Rut herford Admni strators Associ ati on.

E ther the Board or the Association, upon witten request, shall
convene a neeting for the purpose of conducting negotiations. The
request for the neeting when nade by either party (the Association
or the Board), shall contain insofar as possible, alisting of all
requests to be included in discussions to take place at the
schedul ed neeting. A 24 hour notice shall be given (whenever
practical).

Wienever tentative agreenent is reached upon any provision to
becone i ncorporated in a contract, the parties shall endeavor to
have sai d agreenent reduced to witing and subject to approval by
counsel for either side to recommrend that said witing be
incorporated as a part of the final draft of the agreenent to be
entered into between the parties and approved.

M nutes of the negotiation sessions shall be approved by both the
Associ ation and the Board negotiating coomttees, and signed by
the chairman of each negotiating conmttee.



ARTICLE 1l
GRIEVANCE P ROCBURE

A. DEFINITIO NS

A grievance shall be defined as, and limted to, a dispute concerni ng
the neaning, interpretation or application of a provision or

provi sions of this Agreenment instituted by an enpl oyee or a group of
enpl oyees or by the Rutherford Admni strators Association on their
behal f .

The term"grievance" and the procedure relative thereto shall not be
deened applicable in the case of the failure or refusal of the Board
to renew the contract of a non-tenure enployee. Neither shall the
gri evance procedure be i nvoked by any individual claimng tenure
under the provisions of RS 18A 28-5 where charges have been brought
agai nst such individual pursuant to the provisions of the Tenure

Enpl oynent Hearing Law, R S, 18A 6-10 et seq. In such cases the
procedure to be followed shall be that set forth in RS 18A 6-10 et
seq.

I n cases involving the wthhol ding of increnents pursuant to the
provisions of RS 18A 29-14, and individual affected by such action
shall have the right to invoke the grievance procedure through the
hearing before the Board. Fromthe final determnation by the Board
the nmethod of reviewshall be that set forth in RS 18A 29-14.

The term "enpl oyee" shall nean any regul arly enpl oyed
i ndi vi dual receiving conpensation fromthe Board.

The term"representative" shall include any organi zati on, agency, or
person aut hori zed or designated by any enpl oyee, or any group of
enpl oyees, or by a public enpl oyees association or by the Board to
act onits or their behalf and to represent it or them

The term"i nmedi ate" superior shall nean the person to whom
the aggrieved enpl oyee is directly responsi bl e under the Tabl e
of Organization prevailing in this School D strict.

The term"party" neans an aggri eved enpl oyee, his i nmedi ate superi or,
the school principal, or any staff nmenber bel ow t he Superi ntendent
who may be affected by the determnation of the Superintendent in
connection wth the procedure herein established.

The term"day" shall nean a cal endar day.



B. PROCEDURE

1.

An aggrieved enpl oyee shall institute action under the

provi sions hereof wthin fourteen (14) days of the occurrence
conpl ai ned of, or wthin fourteen (14) days after he/she woul d
reasonabl y be expected to know of its occurrence. Failure to act
wthin said fourteen (14) day period, shall be deened to
constitute an abandonnent of the grievance.

An enpl oyee processing a grievance, shall be assured freedom
fromrestraint, interference, coercion, discrimnation, or
reprisal .

In the presentation of a grievance, the enpl oyee shall have the
right to present his own appeal or to designate a representative
to appear with himat any step in his appeal. Amnority

organi zation shall not have the right to present or process a
gri evance.

Wienever the enpl oyee appears with a representative, the Board
shall have the right to designate a representative to participate
at any stage of the grievance procedure.

To initiate the grievance procedure, an enpl oyee shall file a
request to discuss his/her grievance with his/her imedi ate
supervisor wthin the tine period set forth in section 1. Were
the i mmedi ate superior is belowthe rank of principal, the
principal shall be notified and shall have the right to be
present at and to participate in said hearing. The hearing shall
be conducted within fourteen (14) days of the filing of the
request. A witten decision shall be rendered within five (5)
days of said hearing.

If the grievance is not resolved to the enpl oyee's
satisfaction, wthin five (5) days fromthe determnation
referred to in Paragraph 5 above, the enpl oyee shall subm't
his grievance to the Superintendent of Schools in witing,
speci f yi ng:

(a) The nature of the grievance;

(b) The results of the previous di scussion;

(c) The basis of his dissatisfaction wth the determnation;
(d) The renedy bei ng sought nust be stat ed.

A copy of the witing called for in Paragraph 6 above, shall be
furni shed to the school principal.

Wthin ten (10) days fromthe receipt of the witten grievance
(unless a different period is nutual ly agreed upon), the
Superintendent shall hold a hearing at which all parties in
interest shall have the right to be heard.



9.

10.

11.

12.

13.

14.

15.

Wthin ten (10) days of said hearing (unless a different

period is mutually agreed upon), the Superintendent shall, in
witing, advise the enployee and his representative, if there be
one, of his determnation and shall forward a copy of said
determnation to the school principal and his/her representative.

In the event of the failure of the Superintendent to act in
accordance with the provisions of Paragraphs 8 and 9, or, in the
event a determnation by himin accordance with the provisions
thereof, is deened unsatisfactory by either party, the
dissatisfied party, within ten (10) days of the failure of the
Superintendent to act or within ten (10) days of the
determnation by him may appeal to the Board of Educati on.

Wiere an appeal is taken to the Board, there shall be
submtted by the appel |l ant:

(a) The witing set forth in Paragraphs 6 and 9, and a furt her
statenment in witing setting forth the appellant's
di ssatisfaction with the Superintendent's action. A copy
of said statenent shall be furnished to the Superintendent
and to the aggrieved party.

The appel lant in his/her appeal to the Board shall have the
right to appear unless he/she notifies the Board wthin seven
(7) days that he/she does not so desire, in which event the Board
may consi der the appeal on the witten record submtted to it,

or the Board nay on its own conduct a hearing; or it nay request
the submssion of additional witten naterial. Were additi onal
witten materials are requested by the Board, copies thereof
shall be served upon the aggrieved parties who shall have the
right to reply thereto. Were the appellant requests in
witing, a hearing before the Board, a hearing shal|l be hel d.

The Board shall nake a determnation within thirty (30) days
fromthe receipt of the grievance and shall in witing notify
the representative if there be one, the principal, assistant
principal or the admnistrative assistant to the principal, and
the Superintendent of its determnation. This tine period nay
be extended by mutual agreenent of the parties.

Failure at any step of this procedure to appeal a grievance to
the next step within the specified tine limts shall be deemed
to be wai ver of further appeal of the decision.

In the event a grievance shall be filed by a principal, hel/she
shall discuss his grievance initially with the Superintendent

and if dissatisfied wth the determnation, may appeal to the

Board in accordance with the provisions herein set forth.



16.

17.

18.

19.

20.

21.

In any case, where a grievance is based upon the direct order,
ruling or determnation of the Superintendent, the aggrieved
enpl oyee nay appeal directly to the Board within ten (10) days of
the issuance of said order, ruling or directive, or within ten
(10) days of the tine when sane have been brought to the

enpl oyee' s attention by filing with the Secretary of the Board, a
witing setting forth,

(a) The order, ruling or determnation conpl ai ned of;
(b) The basis of the conpl aint;

(c) A request for a hearing is desired.

A copy of the witing set forth above shall be served upon the
Superi nt endent who shall have the right to reply in witing

thereto. A copy of such reply shall be served upon the aggrieved
enpl oyee.

Woon recei pt of a grievance filed under the provisions of
Par agraph 16, the procedure shall be as set forth in
Par agraphs 12 and 13.

Forns for filing grievances, serving notices, taking appeals,
nmaki ng reports and recommendati ons, and ot her necessary docunents
shall be prepared jointly by the Superintendent and the
Associ ation and gi ven appropriate distribution so as to
facilitate operation of the gri evance procedure.

Al meetings and hearings under this procedure shall be
conducted in private, and shall include only such parties in
interest and their designated or selected representatives,
heretofore referred to in this ARTICQLE

Al enpl oyees shall be entitled to resort to the full
procedur e her ei nabove set forth.

Wienever any enpl oyee is required to appear before the Board

of Education or any coomttee or nenber thereof concerning any
matter which coul d adversely affect the continuation of the
enpl oyee in his office, position or enployment or the salary or
any increnents pertaining thereto, then he shall be given prior
witten notice of the reasons for such neeting or interview and
shall be entitled to have a person of his own choosi ng present
to advise and represent himduring such neeting or interview
(Chapter 451, Laws of 1968)



C

YEAR END GR EVANCE

1.

In the event a grievance is filed at such tine that it

cannot be processed through all the steps in this grievance
procedure by the end of the school year, and, if |eft

unresol ved until the begi nning of the follow ng school year,
could result inirreparable harmto a party in interest, then
the time limts set forth herein, could be reduced, upon
mutual agreenent of all parties, so that the grievance
procedure nmay be exhausted prior to the end of the school
year or as soon thereafter as is practicable.



ARTICLE IV
WORKING CONDITIOS

A WK YEAR

Twel ve nont h enpl oyees (Principals, Assistant Principal s and

Drector of Special Services) shall have a period of enpl oynent from
July 1, to June 30 during any contract year including four weeks
vacation as agreed upon by the Princi pals and Superintendent of
School s, and the cal endar hol i days.

B. VACATI O\

1. Each admni strator will be given twenty (20) vacation
days that begin in the first year of enploynment as an
admnistrator. These days will be taken at the
di scretion of the superintendent.

2. W to five unused vacation days shall carry over into the
next school year, providing a maxi rumof twenty-five (25)
vacation days for that year.

3. After 15 years - 1 addi tional day
After 20 years - 2 addi tional days
After 25 years - 3 addi tional days

These additional days are not cumul ati ve.

ARTICLE V
ADMINISTRATIVE VACANCIES

Promoti on po siti onsa rede fined as follow s:

Positions paying a salary differential and/ or position on
admnistrative | evel s shall be publicized by the Superintendent in
accordance with the fol | ow ng procedure:

1. Wen school is in session, nenbers of the Rutherford
Adm ni strators Associ ation who desire to apply for such vacanci es
shall submt their applicationin witing to the Superi nt endent
wthinthe tine limt specified in the notice.

2. The qualifications for the position, its duties and the rate of
conpensation shall be clearly set forth.



The final determnation as to who shall be selected for the
position in question shall in all events be that of the Board.

Not hi ng herei n contai ned shall be deened to deny to the Board the
right to fill the position fromanyone outside the systemin the
event the Board determnes that such an individual is best qualified
to fill the position.

The deci sion of the Board of Education shall be final and binding in
all such natters and no appeal nay be taken fromsuch a deci sion
under the provision of the Gievance Procedure.

Initial salary for newy enpl oyed admnistrators wll be nutually
determned by the enpl oyee and the superintendent. The superi ntendent
reserves the right to the final determnation of this initial salary.
Subsequent years' salary will be at the sane rate of increase of

others in the RAA
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Margaret Vaccarino

John Hurley

Richard Curci

Lynne Crawford

Steven Albin

Mchael Cassidy

Kenneth Polakowski

William Mulcahy

Charles Miller

ARTICLE VI

SALARY SCHEDLE
2008 - 2009 2009 - 2010 2010- 2011
$152,619 $157,760 $163,106
1,250 1,500 1,500
$153,869 $159,260 $164,606
$140,799 $145,940 $151,2 86
2,500 2,500 2,500
$143,299 $148,440 $153,786
$130,158 $135,299 $140,645
$129,221 $134,362 $139,708
$128,787 $133,928 $139,274
1,500 1,500 1,500
$130,287 $135,428 $140,774
$129,014 $134,155 $139,501
2,500 2,500 2,500
$131,514 $136,655 $142,001
$123,259 $128,400 $133,746
2,500 2,500 2,500
$125,759 $130,900 $136,246
$119,606 $124,747 $130,093
1,250 1,250
$125,997 $131,343
$103,266 $108,367 $113,713

11




ARTICLE VI

FRINGE BENEFITS

TRAVEL EXPENSES

A mleage rate conparable to the current federal rate per mle shall be
paid to any admnistrator using his/her private vehicle on approved
school busi ness.

HEALTH CARE BENEFITS

A. All personnel shall be entitled to full coverage under
the Horizon Blue Cross Health Plan Options with the
Board assuming the cost. In addition, the Board shall
pay the entire cost of the fami ly plan if the individual
so elects. All new staff members and their families
will be covered by the Horizon POS plan. At the
conclusion of the third year of employment, the employee
can choose to change coverage to the PPO plan that is
offered to other district employees. For full coverage
details, see Addendum 1 - Health Plan Options.

B. Current and new staff shall have the option of declining
coverage from the Board. The employee shall receive
payment at the following rate:

a. $4,000 decline Fami ly and keep Member Only

b. $3,000 decline Member & Spouse and keep Member Only
C. $1,500 decline Member & Child and keep Member Only
d. $1,000 decline Member Only

If a staff member declines all coverage, he/she would

receive both the amount designated ina., b, orc,,

plus d.

Payment shall be bi - monthly and will be added to the

payroll check. The employee shall, however, not be
entitled to payment until the effective date of the
enrollment change.

Individuals who elect to decline coverage will ha ve the
right to re - enroll for another coverage, should their

family circumstances change such that they lose the

coverage. These family circumstances include death,

divorce, loss of job, or other event that results in the

loss of insurance. Re - enrollment  for any other reason

can only occur during the open enrollment period.

12



Re- enrollment is subject to the carrier's requirements.
The effective date of coverage is subject to the
carrier's requirements. Employees shall provide proof
of alternate coverag e to the Board.

DENTAL PLAN - The Board will pay the foll ow ng anount:

The Board w Il provide admnistrators with the option of taking
either the regular dental or the CPremerOdental plan. The Board
shall pay the cost up to $50.00 per nmonth per enpl oyee for one-party
coverage. Should the single coverage be | ess than the anount

speci fi ed above, the individual enployee does not receive the
difference in cost. For those admnistrators who opt for dependent
coverage (two-party, famly, etc.) the Board shall pay up to the

dol lar value of the single premumw th the enpl oyee payi ng the

di fference.

The Board will pay one (1) additional nonth's premumon the heal th
and three (3) additional nonths' premuns on the dental plans for
each retiree, wth the nedi cal plan exception of those TPAF or PERS
enpl oyees who have 25 years or nore of service.

For retiring enpl oyees w shing to conti nue applicabl e benefits, the
Board of Education shall provide those benefits by conplying with
the current provisions of CQCBRA

S K DAYS
A Lhused S ck Days

A sick | eave trade-in of days nay be utilized by
i ndi vidual Admnistrators for the purchase of an annuity
prior to retirement as per the fol |l ow ng schedul e:

1) After twenty (20) years of service as an admni strator
in Rutherford, the admnistrator nay el ect to have
hi s/ her accumul at ed si ck days reduced by one hundred
(100) days and recei ve $6, 000. 00 whi ch shall, after the
appl i cabl e taxes are deducted therefrom be used by the
Board to purchase an annuity on behal f of the
admnistrator. Said annuity wll be purchased from one
of the conpanies currently approved by the Board of
Educat i on.

R
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2)

After twenty-five (25) years of service as an
admnistrator in Rutherford, the admni strator may el ect
to have his/her accumul ated si ck days reduced by one
hundred (100) days and recei ve $7,500. 00 whi ch shall,
after the applicable taxes are deducted therefrom be
used by the Board to purchase an annuity on behal f of
the admnistrator. Said annuity wll be purchased from
one of the conpanies currently approved by the Board of
Educat i on.

Al other accumul ated sick | eave shall be reinbursed at
the rate of $35 per day, not to exceed $10, 500 as
currently capped in the Admnistrator's contract, |ess

t he $6, 000. 00 or $7,500. 00 previously paid, whichever is
appl i cabl e.

If the sick |eave trade-in of days option is not utilized prior
to retirenent, then upon retirenent, payment for unused sick
days shall be paid according to the follow ng schedul e for the
duration of the contract:

1 -100 days at the per diemrate of : $ 55. 00
101 - 200 days at the per diemrate of : $ 60. 00
201 - 300 days at the per diemrate of : $ 65. 00

maxi mumlimt: $15, 500. 00
B. Transfer of S ck Leave

Efective with this contract, no sick | eave days wll be
transferred fromother districts.

In the event an individual is ever granted additional sick
| eave by the Board due to an extended illness, etc., such
| eave woul d be deducted fromthe accumul ated days prior to
counting up his/her sick days upon retirenent.

LONEM TY (for the duration of the contract)

Service in Rutherford:

After 18 years - $1, 250 per year
After 20 years - $1, 500 per year
After 25 years - $2,000 per year
After 30 years - $2,500 per year

14



Longevity is not cumul ati ve and shall be pro-rated to the
individual's anniversary date. Professional staff nenbers who have
accrued longevity as a teacher or supervisor wthin the Rutherford
school systemw || continue to accrue longevity as an admni strator.
The years toward | ongevity do not have to be consecuti ve.

MEMBERSHIP S

A $ 300.00 fund will be established to cover the rei nbursenent of
nenbershi p fees in various service organizati ons.

GONVENTT ONS

W to three admnistrators per year nay attend a nati onal

conventi on approved by the superintendent. The admnistrators
shal | attend these conventions on a rotation basis. The total
anount spent for these conventions wll not exceed $6,000 for the

gr oup.

PERSONAL LEAVE

A Al unit nenbers shall be eligible for 4 personal days per
year. Personal days are not cunul ative.

1. Bereavement

a. All employees are entitled to up to four (4)
bereavement days, following a death in their
immediate family.

b. Olmmediate familyO is defined as the
employeeOs husband, wife, legal domestic
partner, children, parents, grandchildren,
grandparents, brothers, sisters, brothers -
in - law, sisters -in - law of either the
employee or his/her spouse/legal domestic
partner, and any other person who resides in
the employeeOs household.

15



C. A fifth (5 ") bereavement day may be
requested for any of the following
circumstances:

* Funeral travel exceeding 200 miles
roundtrip

* Delay of funeral due to extenuating
circumstances

* Established religious customs

2. Business

Up to four (4) days f or personal business. The
Superintendent reserves the right to check on

Monday and Friday absences except for the one (1)
personal day when no reason has to be listed.

B. Circumstances which may be approved are listed on the
Application for Personal Day and include:

* Legal business which cannot be conducted outside
of school hours

* Funeral (other than immediate family)

* Graduation in the immediate family

* Critical illness of someone in the immediate

family or immediate household

Observance of a religious ho liday

Home emergency

Personal Day (1)(no reason necessary)

Other (explanation necessary)

The application for personal day shall be submitted in
advance to the Superintendent for approval. If, due

to an emergency, advance notice is not possible, the
scho ol shall be notified immediately by telephone, and
the application shall be filed as promptly as

possible.

Personnel applying for personal days on a Monday or
Friday must give a reason for such request to the
Superintendent of Schools.

Applications for personal days that are not considered
an emergency shall be submitted at least five (5) days
in advance.

Personal day without reason cannot be used to extend a
holiday or vacation.

16



Failure to follow the above guidelines will result in
an automati ¢ disapproval of said request.

C. Family lliness/Personal Leave Bank

Unused personal leave days can be accrued in a Personal
Leave Bank to be used in subsequent years according to
the following guidelines:

1. Up to 10 personal days from prior years may be
accrued in this bank.

2. Application for use of banked days follows the
same procedures as those prescribed for annual
personal days. The superintendent reserves the
right to verify reasons offered for banked day
requests.

3. Banked days may be used only for:

a.) Attending to health/medical needs of
immediate family that cannot be taken care
of outside of regular work hours.

b.) Religious observance day if the employeeOs
traditional religious observance days fall on
school days. Such observance da ys should
appear on the list of state recognized
religious observance days, which can be found
on the districtOs web site.

c.) Personal Leave Bank days are not eligible for
payment at retirement.

0. PAYROLL AND RETI REMENT PLANS

A Section 125 H an

The Board wll provide a 125 P an for all unit nenbers at no
cost to the enpl oyee.

B D rect Deposit

Thee mployeeha st heo pti on ofh aving his /he rpa_yro |l
deposite ddirec tly int ot he indi vidual emplo yeeOsb ank
ofch oic e, upt ot woaccounts.

C. Volun tar yl nvestmentP lan s

Thed ist ric twi Il offe re mployees part ici pation in the
17



10.

follo wingi nvestmentp lan s:

a. Roth 403Db
b. TSA 403b

School C ale ndar

In the
schoo |

event
closi

that there are one or

ng days availa ble ,

Frida y befor e Menori al

Day weekend
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ARTICLE VII 1

WITHHOLONG OF INCREAES

The granting of any salary increase and/or adjustnment as set forth in
the sal ary schedul e shall not be deermed to be autonati c.

The Superintendent shall have the power to recomrend to the Board of
Educati on the w thhol ding of any salary i ncrease and/ or adjustnent for
inefficiency as determned by at |east 3 successive eval uati ons

indi cating unsatisfactory performance or effectiveness or other good
cause whi ch may have an adverse affect on the perfornance or

ef fectiveness of the admnistrator. Said eval uations nust beN conduct ed
by Novenber, January and March of the contract year so that an individual
has an opportunity for correction. A pre-conference shall be held

bet ween t he Superintendent and Principal prior to the actual witing of
the evaluation, in order to discuss any concerns of either party and to
share general inpressions of the observations nade to date. Said witten
eval uation nust be followed by a conference after the Principal has

recei ved a copy of the eval uation.

Wenever the withhol ding of an increase i s proposed by the Board, the

i ndi vi dual concerned shall be given a witten statenent of reasons
setting forth the particulars constituting the basis of said w thhol di ng.
No such recommendati on shall be nade by the Superintendent that is based
on observation not conducted openly and with full know edge of the
admnistrator; neither shall any such recommendati on be nmade w t hout
notification to the admnistrator that a deficiency exists which nay call
for a recommendation for the w thholding of an increase unl ess said
deficiency is corrected forthwth.

Wenever the w thhol ding of an increase i s proposed, the individual

i nvol ved shall have the right to appeal to the Board of Education, and
upon filing in witing of a Notice of Appeal, setting forth the reasons
why it is alleged that such action should not be taken, a hearing wll be
afforded by the Board to the aggrieved individual .

At such hearing the aggrieved individual shall have the right to be
represented by counsel of his own choosing or by his duly designated
representative.

From any adverse determnation of the Board, the aggrieved shall have the
right to appeal to the Commssioner of Education. The aggrieved party
shall not have the right to request arbitration fromany adverse
determnation of an eval uation indicating unsatisfactory perfornance or
ef fecti veness or fromany adverse determnation of this Board or the
GComm ssioner of Education. The aggrieved party nmay request arbitration
wth regard to any clained failure on the part of the Board to followthe
procedures for observation and eval uation notificati on and/ or appeal

heari ngs provided for herein.

It isthe intent of both parties to incorporate this article into the
eval uation procedures which wll be devel oped.
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ARTICLE IX

ADMINST RATIVE RESPON3IBI LIT YIN THE EVENI OF TE ACHERS STRKE

The Rutherford Admni strators Associ ati on agrees and abi des by the
principle that the Associ ation and the Board of Educati on need to work

in a cooperative spirit in all energency crises.

In the event of a teacher strike, the Rutherford Admnistrators
Association will continue to work in conjunction wth the Board and
fulfill all necessary energency procedures the Board nay choose to

i npl enent excepting those practices which fall within the real mand
jurisdiction of a | aw enforcenent agency, e.g.: The Serving of
unmonses.

ARTICLE X
DURATON OF AGREEMENT

Except as this Agreenment shall hereinafter or otherw se provide, all
terns and conditions of enpl oynent applicable on the effective date of
this Agreenent to enpl oyees covered by this Agreenent as established by
the rules, regulations and/or policies of the Board in force on said
date, shall continue to be so applicable during the terns of this
Agreenent. Unhless otherw se provided in this Agreement, nothing

contai ned herein shall be interpreted and/or applied so as to elimnate,
reduce nor otherw se detract fromany enpl oyee benefit existing prior to
its effective date.

This contract shall be in effect fromthe period July 1, 2008 to
June 30, 2011
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In the event that an agreement is not reached on a succeeding

yearOs contract by the termination date of the present contract

(June 30, 2011) all terms and conditions of the present contract
shall remain in effect until a new agreement is reached and

signed.

APPROVED:

Pr esi dent

Rut herford Admini strators Associ ati on

Secretary

Rut herford Admini strators Associ ati on

Dat e of Approval
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APPROVED:

Pr esi dent

Rut herford Board of Educati on

Secretary

Rut herford Board of Educati on

Dat e of Approval



