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PREAMBLE 

Thi s agr eement  ent er ed i nt o t hi s 1st  day of  Jul y,  2008,  by and bet ween 
t he Boar d of  Educat i on of  Rut her f or d,  t he Bor ough of  Rut her f or d,  New 
Jer sey,  her ei naf t er  cal l ed t he " Boar d" ,  and t he Rut her f or d Admi ni st r at or s 
Associ at i on,  her ei naf t er  cal l ed t he " Associ at i on" .  

WI T N E S S E T H :  

The Boar d and t he Associ at i on r ecogni ze and decl ar e t hat  pr ovi di ng a 
qual i t y educat i on f or  t he chi l dr en of  t he Rut her f or d School  Di st r i ct  i s 
t hei r  mut ual  ai m.  

WHEREAS,  t he Boar d has an obl i gat i on,  pur suant  t o Chapt er  303,  Publ i c 
Laws of  1968 and Chapt er  123,  Publ i c Laws of  1974,  t o negot i at e wi t h t he 
Associ at i on as t he r epr esent at i ve of  empl oyees her ei naf t er  desi gnat ed 
wi t h r espect  t o t he t er ms and condi t i ons of  empl oyment ,  and 

WHEREAS,  t he par t i es have r eached cer t ai n under st andi ngs whi ch t hey 
desi r e t o conf i r m i n t hi s Agr eement ,  

I n consi der at i on of  t he f ol l owi ng mut ual  covenant s,  i t  i s her eby 
agr eed as f ol l ows:  

The i nt ent  of  t hi s cont r act  i s t o compl y wi t h al l  Af f i r mat i ve Act i on 
Rul es and Regul at i ons.  
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ARTIC LE I  
 

RECOGNITION 

A.     The Boar d her eby r ecogni zes t he Associ at i on as t he excl usi ve and 
sol e r epr esent at i ve f or  col l ect i ve negot i at i on concer ni ng t he t er ms 
and condi t i ons f or  al l  t he f ol l owi ng:  

  Pr i nci pal s,  Assi st ant  Pr i nci pal s,  and Di r ect or  of  Speci al  Ser vi ces.   
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ARTICLE II  
NEGOTIATIONS PROCEDURES 

1.      The par t i es agr ee t o ent er  i nt o col l ect i ve negot i at i ons 
pur suant  t o t he pr ovi si ons of  Chapt er  303,  Publ i c Laws of  1968,  
and Chapt er  123,  Publ i c Laws of  1974,  and as amended,  i n a good 
f ai t h ef f or t  t o r each agr eement  on al l  mat t er s concer ni ng t he 
t er ms and condi t i ons of  al l  empl oyees f or  whom t he Rut her f or d 
Admi ni st r at or s Associ at i on i s aut hor i zed t o negot i at e ( such 
negot i at i ons shal l  begi n not  l at er  t han dat es i ssued by PERC,  
accor di ng t o Chapt er  123,  Publ i c Laws of  1974. )   Any agr eement  so 
negot i at ed shal l  appl y t o al l  per sonnel  f or  whom t he Rut her f or d 
Admi ni st r at or s Associ at i on i s aut hor i zed t o negot i at e,  be r educed 
t o wr i t i ng,  be si gned by t he Boar d and t he Associ at i on,  and be 
adopt ed by t he Boar d and appr oved by t he member shi p of  t he 
Rut her f or d Admi ni st r at or s Associ at i on.  

2.      Ei t her  t he Boar d or  t he Associ at i on,  upon wr i t t en r equest ,  shal l  
convene a meet i ng f or  t he pur pose of  conduct i ng negot i at i ons.   The 
r equest  f or  t he meet i ng when made by ei t her  par t y ( t he Associ at i on 
or  t he Boar d) ,  shal l  cont ai n i nsof ar  as possi bl e,  a l i st i ng of  al l  
r equest s t o be i ncl uded i n di scussi ons t o t ake pl ace at  t he 
schedul ed meet i ng.   A 24 hour  not i ce shal l  be gi ven ( whenever  
pr act i cal ) .  

3.      Whenever  t ent at i ve agr eement  i s r eached upon any pr ovi si on t o 
become i ncor por at ed i n a cont r act ,  t he par t i es shal l  endeavor  t o 
have sai d agr eement  r educed t o wr i t i ng and subj ect  t o appr oval  by 
counsel  f or  ei t her  si de t o r ecommend t hat  sai d wr i t i ng be 
i ncor por at ed as a par t  of  t he f i nal  dr af t  of  t he agr eement  t o be 
ent er ed i nt o bet ween t he par t i es and appr oved.  

4.      Mi nut es of  t he negot i at i on sessi ons shal l  be appr oved by bot h t he 
Associ at i on and t he Boar d negot i at i ng commi t t ees,  and si gned by 
t he chai r man of  each negot i at i ng commi t t ee.  
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ARTICLE III  
GRIEVANCE P ROCEDURE 

 
A. DEFINITIO NS 

A gr i evance shal l  be def i ned as,  and l i mi t ed t o,  a di sput e concer ni ng 
t he meani ng,  i nt er pr et at i on or  appl i cat i on of  a pr ovi si on or  
pr ovi si ons of  t hi s Agr eement  i nst i t ut ed by an empl oyee or  a gr oup of  
empl oyees or  by t he Rut her f or d Admi ni st r at or s Associ at i on on t hei r  
behal f .  

The t er m " gr i evance"  and t he pr ocedur e r el at i ve t her et o shal l  not  be 
deemed appl i cabl e i n t he case of  t he f ai l ur e or  r ef usal  of  t he Boar d 
t o r enew t he cont r act  of  a non- t enur e empl oyee.   Nei t her  shal l  t he 
gr i evance pr ocedur e be i nvoked by any i ndi vi dual  cl ai mi ng t enur e 
under  t he pr ovi si ons of  R. S.  18A: 28- 5 wher e char ges have been br ought  
agai nst  such i ndi vi dual  pur suant  t o t he pr ovi si ons of  t he Tenur e 
Empl oyment  Hear i ng Law,  R. S.  18A: 6- 10 et  seq.   I n such cases t he 
pr ocedur e t o be f ol l owed shal l  be t hat  set  f or t h i n R. S.  18A: 6- 10 et  
seq.  

I n cases i nvol vi ng t he wi t hhol di ng of  i ncr ement s pur suant  t o t he 
pr ovi si ons of  R. S.  18A: 29- 14,  and i ndi vi dual  af f ect ed by such act i on 
shal l  have t he r i ght  t o i nvoke t he gr i evance pr ocedur e t hr ough t he 
hear i ng bef or e t he Boar d.   Fr om t he f i nal  det er mi nat i on by t he Boar d 
t he met hod of  r evi ew shal l  be t hat  set  f or t h i n R. S.  18A: 29- 14.  

The t er m " empl oyee"  shal l  mean any r egul ar l y empl oyed 
i ndi vi dual  r ecei vi ng compensat i on f r om t he Boar d.  

The t er m " r epr esent at i ve"  shal l  i ncl ude any or gani zat i on,  agency,  or  
per son aut hor i zed or  desi gnat ed by any empl oyee,  or  any gr oup of  
empl oyees,  or  by a publ i c empl oyees associ at i on or  by t he Boar d t o 
act  on i t s or  t hei r  behal f  and t o r epr esent  i t  or  t hem.  

The t er m " i mmedi at e"  super i or  shal l  mean t he per son t o whom 
t he aggr i eved empl oyee i s di r ect l y r esponsi bl e under  t he Tabl e 
of  Or gani zat i on pr evai l i ng i n t hi s School  Di st r i ct .  

The t er m " par t y"  means an aggr i eved empl oyee,  hi s i mmedi at e super i or ,  
t he school  pr i nci pal ,  or  any st af f  member  bel ow t he Super i nt endent  
who may be af f ect ed by t he det er mi nat i on of  t he Super i nt endent  i n 
connect i on wi t h t he pr ocedur e her ei n est abl i shed.  

The t er m " day"  shal l  mean a cal endar  day.  
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B.  PROCEDURE 

1.    An aggr i eved empl oyee shal l  i nst i t ut e act i on under  t he 
pr ovi si ons her eof  wi t hi n f our t een ( 14)  days of  t he occur r ence 
compl ai ned of ,  or  wi t hi n f our t een ( 14)  days af t er  he/ she woul d 
r easonabl y be expect ed t o know of  i t s occur r ence.   Fai l ur e t o act  
wi t hi n sai d f our t een ( 14)  day per i od,  shal l  be deemed t o 
const i t ut e an abandonment  of  t he gr i evance.  

2.    An empl oyee pr ocessi ng a gr i evance,  shal l  be assur ed f r eedom 
f r om r est r ai nt ,  i nt er f er ence,  coer ci on,  di scr i mi nat i on,  or  
r epr i sal .  

3.    I n t he pr esent at i on of  a gr i evance,  t he empl oyee shal l  have t he 
r i ght  t o pr esent  hi s own appeal  or  t o desi gnat e a r epr esent at i ve 
t o appear  wi t h hi m at  any st ep i n hi s appeal .  A mi nor i t y 
or gani zat i on shal l  not  have t he r i ght  t o pr esent  or  pr ocess a 
gr i evance.  

4.    Whenever  t he empl oyee appear s wi t h a r epr esent at i ve,  t he Boar d 
shal l  have t he r i ght  t o desi gnat e a r epr esent at i ve t o par t i ci pat e 
at  any st age of  t he gr i evance pr ocedur e.  

5.    To i ni t i at e t he gr i evance pr ocedur e,  an empl oyee shal l  f i l e a 
r equest  t o di scuss hi s/ her  gr i evance wi t h hi s/ her  i mmedi at e 
super vi sor  wi t hi n t he t i me per i od set  f or t h i n sect i on 1.  Wher e 
t he i mmedi at e super i or  i s bel ow t he r ank of  pr i nci pal ,  t he 
pr i nci pal  shal l  be not i f i ed and shal l  have t he r i ght  t o be 
pr esent  at  and t o par t i ci pat e i n sai d hear i ng.   The hear i ng shal l  
be conduct ed wi t hi n f our t een ( 14)  days of  t he f i l i ng of  t he 
r equest .   A wr i t t en deci si on shal l  be r ender ed wi t hi n f i ve ( 5)  
days of  sai d hear i ng.  

6.    I f  t he gr i evance i s not  r esol ved t o t he empl oyee' s 
sat i sf act i on,  wi t hi n f i ve ( 5)  days f r om t he det er mi nat i on 
r ef er r ed t o i n Par agr aph 5 above,  t he empl oyee shal l  submi t  
hi s gr i evance t o t he Super i nt endent  of  School s i n wr i t i ng,  
speci f yi ng:  
( a)  The nat ur e of  t he gr i evance;  
( b)  The r esul t s of  t he pr evi ous di scussi on;  
( c)  The basi s of  hi s di ssat i sf act i on wi t h t he det er mi nat i on;  
( d)  The r emedy bei ng sought  must  be st at ed.  

7.    A copy of  t he wr i t i ng cal l ed f or  i n Par agr aph 6 above,  shal l  be 
f ur ni shed t o t he school  pr i nci pal .  

8.    Wi t hi n t en ( 10)  days f r om t he r ecei pt  of  t he wr i t t en gr i evance 
( unl ess a di f f er ent  per i od i s mut ual l y agr eed upon) ,  t he 
Super i nt endent  shal l  hol d a hear i ng at  whi ch al l  par t i es i n 
i nt er est  shal l  have t he r i ght  t o be hear d.  
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9.    Wi t hi n t en ( 10)  days of  sai d hear i ng ( unl ess a di f f er ent  
per i od i s mut ual l y agr eed upon) ,  t he Super i nt endent  shal l ,  i n 
wr i t i ng,  advi se t he empl oyee and hi s r epr esent at i ve,  i f  t her e be 
one,  of  hi s det er mi nat i on and shal l  f or war d a copy of  sai d 
det er mi nat i on t o t he school  pr i nci pal  and hi s/ her  r epr esent at i ve.  

10.    I n t he event  of  t he f ai l ur e of  t he Super i nt endent  t o act  i n 
accor dance wi t h t he pr ovi si ons of  Par agr aphs 8 and 9,  or ,  i n t he 
event  a det er mi nat i on by hi m i n accor dance wi t h t he pr ovi si ons 
t her eof ,  i s deemed unsat i sf act or y by ei t her  par t y,  t he 
di ssat i sf i ed par t y,  wi t hi n t en ( 10)  days of  t he f ai l ur e of  t he 
Super i nt endent  t o act  or  wi t hi n t en ( 10)  days of  t he 
det er mi nat i on by hi m,  may appeal  t o t he Boar d of  Educat i on.  

11.    Wher e an appeal  i s t aken t o t he Boar d,  t her e shal l  be 
submi t t ed by t he appel l ant :  

( a)   The wr i t i ng set  f or t h i n Par agr aphs 6 and 9,  and a f ur t her  
st at ement  i n wr i t i ng set t i ng f or t h t he appel l ant ' s 
di ssat i sf act i on wi t h t he Super i nt endent ' s act i on.   A copy 
of  sai d st at ement  shal l  be f ur ni shed t o t he Super i nt endent  
and t o t he aggr i eved par t y.  

12.    The appel l ant  i n hi s/ her  appeal  t o t he Boar d shal l  have t he 
r i ght  t o appear  unl ess he/ she not i f i es t he Boar d wi t hi n seven 
( 7)  days t hat  he/ she does not  so desi r e,  i n whi ch event  t he Boar d 
may consi der  t he appeal  on t he wr i t t en r ecor d submi t t ed t o i t ,  
or  t he Boar d may on i t s own conduct  a hear i ng;  or  i t  may r equest  
t he submi ssi on of  addi t i onal  wr i t t en mat er i al .  Wher e addi t i onal  
wr i t t en mat er i al s ar e r equest ed by t he Boar d,  copi es t her eof  
shal l  be ser ved upon t he aggr i eved par t i es who shal l  have t he 
r i ght  t o r epl y t her et o.   Wher e t he appel l ant  r equest s i n 
wr i t i ng,  a hear i ng bef or e t he Boar d,  a hear i ng shal l  be hel d.  

13.   The Boar d shal l  make a det er mi nat i on wi t hi n t hi r t y ( 30)  days 
f r om t he r ecei pt  of  t he gr i evance and shal l  i n wr i t i ng not i f y 
t he r epr esent at i ve i f  t her e be one,  t he pr i nci pal ,  assi st ant  
pr i nci pal  or  t he admi ni st r at i ve assi st ant  t o t he pr i nci pal ,  and 
t he Super i nt endent  of  i t s det er mi nat i on.   Thi s t i me per i od may 
be ext ended by mut ual  agr eement  of  t he par t i es.  

14.   Fai l ur e at  any st ep of  t hi s pr ocedur e t o appeal  a gr i evance t o 
t he next  st ep wi t hi n t he speci f i ed t i me l i mi t s shal l  be deemed 
t o be wai ver  of  f ur t her  appeal  of  t he deci si on.  

15.   I n t he event  a gr i evance shal l  be f i l ed by a pr i nci pal ,  he/ she 
shal l  di scuss hi s gr i evance i ni t i al l y wi t h t he Super i nt endent  
and i f  di ssat i sf i ed wi t h t he det er mi nat i on,  may appeal  t o t he 
Boar d i n accor dance wi t h t he pr ovi si ons her ei n set  f or t h.  
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16.   I n any case,  wher e a gr i evance i s based upon t he di r ect  or der ,  
r ul i ng or  det er mi nat i on of  t he Super i nt endent ,  t he aggr i eved 
empl oyee may appeal  di r ect l y t o t he Boar d wi t hi n t en ( 10)  days of  
t he i ssuance of  sai d or der ,  r ul i ng or  di r ect i ve,  or  wi t hi n t en 
( 10)  days of  t he t i me when same have been br ought  t o t he 
empl oyee' s at t ent i on by f i l i ng wi t h t he Secr et ar y of  t he Boar d,  a 
wr i t i ng set t i ng f or t h,  

 ( a)  The or der ,  r ul i ng or  det er mi nat i on compl ai ned of ;  
( b)  The basi s of  t he compl ai nt ;  
( c)  A r equest  f or  a hear i ng i s desi r ed.  

A copy of  t he wr i t i ng set  f or t h above shal l  be ser ved upon t he 
Super i nt endent  who shal l  have t he r i ght  t o r epl y i n wr i t i ng 
t her et o.   A copy of  such r epl y shal l  be ser ved upon t he aggr i eved 
empl oyee.  

17.   Upon r ecei pt  of  a gr i evance f i l ed under  t he pr ovi si ons of  
Par agr aph 16,  t he pr ocedur e shal l  be as set  f or t h i n 
Par agr aphs 12 and 13.  

18.   For ms f or  f i l i ng gr i evances,  ser vi ng not i ces,  t aki ng appeal s,  
maki ng r epor t s and r ecommendat i ons,  and ot her  necessar y document s 
shal l  be pr epar ed j oi nt l y by t he Super i nt endent  and t he 
Associ at i on and gi ven appr opr i at e di st r i but i on so as t o 
f aci l i t at e oper at i on of  t he gr i evance pr ocedur e.  

19.   Al l  meet i ngs and hear i ngs under  t hi s pr ocedur e shal l  be 
conduct ed i n pr i vat e,  and shal l  i ncl ude onl y such par t i es i n 
i nt er est  and t hei r  desi gnat ed or  sel ect ed r epr esent at i ves,  
her et of or e r ef er r ed t o i n t hi s ARTI CLE.  

20.   Al l  empl oyees shal l  be ent i t l ed t o r esor t  t o t he f ul l  
pr ocedur e her ei nabove set  f or t h.  

21.   Whenever  any empl oyee i s r equi r ed t o appear  bef or e t he Boar d 
of  Educat i on or  any commi t t ee or  member  t her eof  concer ni ng any 
mat t er  whi ch coul d adver sel y af f ect  t he cont i nuat i on of  t he 
empl oyee i n hi s of f i ce,  posi t i on or  empl oyment  or  t he sal ar y or  
any i ncr ement s per t ai ni ng t her et o,  t hen he shal l  be gi ven pr i or  
wr i t t en not i ce of  t he r easons f or  such meet i ng or  i nt er vi ew and 
shal l  be ent i t l ed t o have a per son of  hi s own choosi ng pr esent  
t o advi se and r epr esent  hi m dur i ng such meet i ng or  i nt er vi ew.   
( Chapt er  451,  Laws of  1968)  
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C.     YEAR END GRI EVANCE 

1.   I n t he event  a gr i evance i s f i l ed at  such t i me t hat  i t  
cannot  be pr ocessed t hr ough al l  t he st eps i n t hi s gr i evance 
pr ocedur e by t he end of  t he school  year ,  and,  i f  l ef t  
unr esol ved unt i l  t he begi nni ng of  t he f ol l owi ng school  year ,  
coul d r esul t  i n i r r epar abl e har m t o a par t y i n i nt er est ,  t hen 
t he t i me l i mi t s set  f or t h her ei n,  coul d be r educed,  upon 
mut ual  agr eement  of  al l  par t i es,  so t hat  t he gr i evance 
pr ocedur e may be exhaust ed pr i or  t o t he end of  t he school  
year  or  as soon t her eaf t er  as i s pr act i cabl e.  
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ARTICLE IV  
WORKING CONDITIONS 

A.  WORK YEAR 

    Twel ve mont h empl oyees ( Pr i nci pal s,  Assi st ant  Pr i nci pal s and 
Di r ect or  of  Speci al  Ser vi ces)  shal l  have a per i od of  empl oyment  f r om 
Jul y 1,  t o June 30 dur i ng any cont r act  year  i ncl udi ng f our  weeks 
vacat i on as agr eed upon by t he Pr i nci pal s and Super i nt endent  of  
School s,  and t he cal endar  hol i days.  

B.  VACATI ON:  

1.  Each admi ni st r at or  wi l l  be gi ven t went y ( 20)  vacat i on 
days t hat  begi n i n t he f i r st  year  of  empl oyment  as an 
admi ni st r at or .   These days wi l l  be t aken at  t he 
di scr et i on of  t he super i nt endent .  

2.  Up t o f i ve unused vacat i on days shal l  car r y over  i nt o t he 
next  school  year ,  pr ovi di ng a maxi mum of  t went y- f i ve ( 25)  
vacat i on days f or  t hat  year .   

3.   Af t er  15 year s -  1 addi t i onal  day 
 Af t er  20 year s -  2 addi t i onal  days 

Af t er  25 year s -  3 addi t i onal  days 

These addi t i onal  days ar e not  cumul at i ve.  

 

 

ARTICLE V  
ADMINISTRATIVE VACANCIES 

 
Promoti on po siti ons a re de fined  as  follow s:  

Posi t i ons payi ng a sal ar y di f f er ent i al  and/ or  posi t i on on 
admi ni st r at i ve l evel s shal l  be publ i ci zed by t he Super i nt endent  i n 
accor dance wi t h t he f ol l owi ng pr ocedur e:  

1.    When school  i s i n sessi on,  member s of  t he Rut her f or d 
Admi ni st r at or s Associ at i on who desi r e t o appl y f or  such vacanci es 
shal l  submi t  t hei r  appl i cat i on i n wr i t i ng t o t he Super i nt endent  
wi t hi n t he t i me l i mi t  speci f i ed i n t he not i ce.  

2.    The qual i f i cat i ons f or  t he posi t i on,  i t s dut i es and t he r at e of  
compensat i on shal l  be cl ear l y set  f or t h.  
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3.    The f i nal  det er mi nat i on as t o who shal l  be sel ect ed f or  t he 
posi t i on i n quest i on shal l  i n al l  event s be t hat  of  t he Boar d.  
Not hi ng her ei n cont ai ned shal l  be deemed t o deny t o t he Boar d t he 
r i ght  t o f i l l  t he posi t i on f r om anyone out si de t he syst em i n t he 
event  t he Boar d det er mi nes t hat  such an i ndi vi dual  i s best  qual i f i ed 
t o f i l l  t he posi t i on.  

The deci si on of  t he Boar d of  Educat i on shal l  be f i nal  and bi ndi ng i n 
al l  such mat t er s and no appeal  may be t aken f r om such a deci si on 
under  t he pr ovi si on of  t he Gr i evance Pr ocedur e.  

 
4.    I ni t i al  sal ar y f or  newl y empl oyed admi ni st r at or s wi l l  be mut ual l y 

det er mi ned by t he empl oyee and t he super i nt endent .  The super i nt endent  
r eser ves t he r i ght  t o t he f i nal  det er mi nat i on of  t hi s i ni t i al  sal ar y.  
Subsequent  year s'  sal ar y wi l l  be at  t he same r at e of  i ncr ease of  
ot her s i n t he RAA.  
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ARTICLE VI  

SALARY SCHEDULE 
 

 
 2008 - 2009  2009 - 2010  2010 - 2011  
 
Margaret Vaccarino  $152,619  $157,760  $163,106  
    1,250     1,500     1,500  
 $153,869  $159,260  $164,606  
 
 
John Hurley  $140,799  $145,940  $151,2 86 
    2,500     2,500     2,500  
 $143,299  $148,440  $153,786  
 
 
Richard Curci  $130,158  $135,299  $140,645  
 
 
Lynne Crawford  $129,221  $134,362  $139,708   
 
 
Steven Albin  $128,787  $133,928  $139,274   
    1,500     1,500     1,500  
 $130,287      $135,428  $140,774  
 
   
Michael Cassidy  $129,014  $134,155  $139,501   
    2,500     2,500     2,500  
 $131,514  $136,655  $142,001  
 
   
Kenneth Polakowski  $123,259  $128,400  $133,746  
    2,500     2,500     2,500  
 $125,759  $130,900  $136,246  
 
   
William Mulcahy  $119,606  $124,747  $130,093  
     1,250     1,250  
  $125,997  $131,343  
 
 
Charles Miller  $103,266  $108,367  $113,713  
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ARTICLE VII  

 
FRINGE BENEFITS 

1.  TRAVEL EXPENSES 

A mi l eage r at e compar abl e t o t he cur r ent  f eder al  r at e per  mi l e shal l  be 
pai d t o any admi ni st r at or  usi ng hi s/ her  pr i vat e vehi cl e on appr oved 
school  busi ness.  

 

2.  HEALTH CARE BENEFITS  
 

A.  All personnel shall be entitled to full coverage under 
the Horizon Blue Cross Health Plan Options with the 
Board assuming the cost.  In addition, the Board shall 
pay the entire cost of the fami ly plan if the individual 
so elects.  All new staff members and their families 
will be covered by the Horizon POS plan.  At the 
conclusion of the third year of employment, the employee 
can choose to change coverage to the PPO plan that is 
offered to other district employees.  For full coverage 
details, see Addendum 1 -  Health Plan Options.  

 
B. Current and new staff shall have the option of declining 

coverage from the Board.  The employee shall receive 
payment at the following rate:  

 
 a.  $4,000  decline Fami ly and keep Member Only  

b.  $3,000  decline Member & Spouse and keep Member Only  
 c.  $1,500  decline Member & Child and keep Member Only  
 d.  $1,000  decline Member Only  
 
 If a staff member declines all coverage, he/she would 

receive both the amount designated  in a., b., or c., 
plus d.  

 
 Payment shall be bi - monthly and will be added to the 

payroll check. The employee shall, however, not be 
entitled to payment until the effective date of the 
enrollment change.   

 
Individuals who elect to decline coverage will ha ve the 
right to re - enroll for another coverage, should their 
family circumstances change such that they lose the 
coverage.  These family circumstances include death, 
divorce, loss of job, or other event that results in the 
loss of insurance.  Re - enrollment  for any other reason 
can only occur during the open enrollment period.   
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Re- enrollment is subject to the carrier's requirements.  
The effective date of coverage is subject to the 
carrier's requirements.  Employees shall provide proof 
of alternate coverag e to the Board.  

 
 
3.  DENTAL PLAN -  The Boar d wi l l  pay t he f ol l owi ng amount :  
 

The Boar d wi l l  pr ovi de admi ni st r at or s wi t h t he opt i on of  t aki ng 
ei t her  t he r egul ar  dent al  or  t he ÒPr emi er Ó dent al  pl an.   The Boar d 
shal l  pay t he cost  up t o $50. 00 per  mont h per  empl oyee f or  one- par t y 
cover age.   Shoul d t he si ngl e cover age be l ess t han t he amount  
speci f i ed above,  t he i ndi vi dual  empl oyee does not  r ecei ve t he 
di f f er ence i n cost .   For  t hose admi ni st r at or s who opt  f or  dependent  
cover age ( t wo- par t y,  f ami l y,  et c. )  t he Boar d shal l  pay up t o t he 
dol l ar  val ue of  t he si ngl e pr emi um wi t h t he empl oyee payi ng t he 
di f f er ence.  

 
The Boar d wi l l  pay one (1) addi t i onal  mont h' s pr emi um on t he heal t h 
and t hr ee ( 3)  addi t i onal  mont hs'  pr emi ums on t he dent al  pl ans f or  
each r et i r ee,  wi t h t he medi cal  pl an except i on of  t hose TPAF or  PERS 
empl oyees who have 25 year s or  mor e of  ser vi ce.  

For  r et i r i ng empl oyees wi shi ng t o cont i nue appl i cabl e benef i t s,  t he 
Boar d of  Educat i on shal l  pr ovi de t hose benef i t s by compl yi ng wi t h 
t he cur r ent  pr ovi si ons of  COBRA.  

 

4.   SI CK DAYS 

A.  Unused Si ck Days 

A si ck l eave t r ade- i n of  days may be ut i l i zed by 
i ndi vi dual  Admi ni st r at or s f or  t he pur chase of  an annui t y 
pr i or  t o r et i r ement  as per  t he f ol l owi ng schedul e:  

1)    Af t er  t went y ( 20)  year s of  ser vi ce as an admi ni st r at or  
i n Rut her f or d,  t he admi ni st r at or  may el ect  t o have 
hi s/ her  accumul at ed si ck days r educed by one hundr ed 
( 100)  days and r ecei ve $6, 000. 00 whi ch shal l ,  af t er  t he 
appl i cabl e t axes ar e deduct ed t her ef r om,  be used by t he 
Boar d t o pur chase an annui t y on behal f  of  t he 
admi ni st r at or .   Sai d annui t y wi l l  be pur chased f r om one 
of  t he compani es cur r ent l y appr oved by t he Boar d of  
Educat i on.  

OR 
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2)    Af t er  t went y- f i ve ( 25)  year s of  ser vi ce as an 
admi ni st r at or  i n Rut her f or d,  t he admi ni st r at or  may el ect  
t o have hi s/ her  accumul at ed si ck days r educed by one 
hundr ed ( 100)  days and r ecei ve $7, 500. 00 whi ch shal l ,  
af t er  t he appl i cabl e t axes ar e deduct ed t her ef r om,  be 
used by t he Boar d t o pur chase an annui t y on behal f  of  
t he admi ni st r at or .   Sai d annui t y wi l l  be pur chased f r om 
one of  t he compani es cur r ent l y appr oved by t he Boar d of  
Educat i on.  

Al l  ot her  accumul at ed si ck l eave shal l  be r ei mbur sed at  
t he r at e of  $35 per  day,  not  t o exceed $10, 500 as 
cur r ent l y capped i n t he Admi ni st r at or ' s cont r act ,  l ess 
t he $6, 000. 00 or  $7, 500. 00 pr evi ousl y pai d,  whi chever  i s 
appl i cabl e.  

 
I f  t he si ck l eave t r ade- i n of  days opt i on i s not  ut i l i zed pr i or  
t o r et i r ement ,  t hen upon r et i r ement ,  payment  f or  unused si ck 
days shal l  be pai d accor di ng t o t he f ol l owi ng schedul e f or  t he 
dur at i on of  t he cont r act :  

   1 - 100 days at  t he per  di em r at e of :  $ 55. 00 
 101 -  200 days at  t he per  di em r at e of :  $ 60. 00 
 201 -  300 days at  t he per  di em r at e of :  $ 65. 00 

  maxi mum l i mi t :         $15, 500. 00 

B.   Tr ansf er  of  Si ck Leave 

Ef f ect i ve wi t h t hi s cont r act ,  no si ck l eave days wi l l  be 
t r ansf er r ed f r om ot her  di st r i ct s.  

I n t he event  an i ndi vi dual  i s ever  gr ant ed addi t i onal  si ck 
l eave by t he Boar d due t o an ext ended i l l ness,  et c. ,  such 
l eave woul d be deduct ed f r om t he accumul at ed days pr i or  t o 
count i ng up hi s/ her  si ck days upon r et i r ement .  

 

5.  LONGEVI TY ( f or  t he dur at i on of  t he cont r act )   

Ser vi ce i n Rut her f or d:  

 Af t er  18 year s    -  $1, 250 per  year  
 Af t er  20 year s    -   $1, 500 per  year  
 Af t er  25 year s    -   $2, 000 per  year  
 Af t er  30 year s    -   $2, 500 per  year  
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Longevi t y i s not  cumul at i ve and shal l  be pr o- r at ed t o t he 
i ndi vi dual ' s anni ver sar y dat e.  Pr of essi onal  st af f  member s who have 
accr ued l ongevi t y as a t eacher  or  super vi sor  wi t hi n t he Rut her f or d 
school  syst em wi l l  cont i nue t o accr ue l ongevi t y as an admi ni st r at or .  
The year s t owar d l ongevi t y do not  have t o be consecut i ve.  

 

6.  MEMBERSHIP S 

A $ 300. 00 f und wi l l  be est abl i shed t o cover  t he r ei mbur sement  of  
member shi p f ees i n var i ous ser vi ce or gani zat i ons.  

 

7.  CONVENTI ONS 

Up t o t hr ee admi ni st r at or s per  year  may at t end a nat i onal  
convent i on appr oved by t he super i nt endent .   The admi ni st r at or s 
shal l  at t end t hese convent i ons on a r ot at i on basi s.   The t ot al  
amount  spent  f or  t hese convent i ons wi l l  not  exceed $6, 000 f or  t he 
gr oup.  

 
 
8.  PERSONAL LEAVE 
 

A.  Al l  uni t  member s shal l  be el i gi bl e f or  4 per sonal  days per  
year .   Per sonal  days ar e not  cumul at i ve.    

 
1.  Bereavement  
 

a.  All employees are entitled to up to four (4) 
bereavement days, following a death in their 
immediate family.  

 
b.  ÒImmediate familyÓ is defined as the 

employeeÕs husband, wife,  legal domestic 
partner, children, parents, grandchildren, 
grandparents, brothers, sisters, brothers -
in - law, sisters - in - law of either the 
employee or his/her spouse/legal domestic 
partner, and any other person who resides in 
the employeeÕs household.  
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c.  A fifth (5 t h) bereavement day may be 
requested for any of the following 
circumstances:  

 
• Funeral travel exceeding 200 miles 

roundtrip  
• Delay of funeral due to extenuating 

circumstances  
• Established religious customs  

 
 
 

2.  Business  
 
 Up to four (4) days f or personal business.  The 

Superintendent reserves the right to check on 
Monday and Friday absences except for the one (1) 
personal day when no reason has to be listed.  

 
 
B.  Circumstances which may be approved are listed on the 

Application for Personal Day  and include:  
 

• Legal business which cannot be conducted outside 
of school hours  

• Funeral (other than immediate family)  
• Graduation in the immediate family  
• Critical illness of someone in the immediate 

family or immediate household  
• Observance of a religious ho liday  
• Home emergency  
• Personal Day (1)(no reason necessary)  
• Other (explanation necessary)  

  
The application for personal day shall be submitted in 
advance to the Superintendent for approval.  If, due 
to an emergency, advance notice is not possible, the 
scho ol shall be notified immediately by telephone, and 
the application shall be filed as promptly as 
possible.  
 
Personnel applying for personal days on a Monday or 
Friday must give a reason for such request to the 
Superintendent of Schools.  

  
 
 
 
 Applications for personal days that are not considered 

an emergency shall be submitted at least five (5) days 
in advance.  

  
 Personal day without reason cannot be used to extend a 

holiday or vacation.  
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  Failure to follow the above guidelines will result in 

an automati c disapproval of said request.  
 
C.  Family Illness/Personal Leave Bank  
 
 Unused personal leave days can be accrued in a Personal 

Leave Bank to be used in subsequent years according to 
the following guidelines:  

 
1.  Up to 10 personal days from prior years may  be 

accrued in this bank.  
 
2.  Application for use of banked days follows the 

same procedures as those prescribed for annual 
personal days.  The superintendent reserves the 
right to verify reasons offered for banked day 
requests.  

 
3.  Banked days may be used  only for:  
 

a.)  Attending to health/medical needs of 
immediate family that cannot be taken care 
of outside of regular work hours.  

 
b.)  Religious observance day if the employeeÕs 

traditional religious observance days fall on 
school days.  Such observance da ys should 
appear on the list of state recognized 
religious observance days, which can be found 
on the districtÕs web site.  

 
c.)  Personal Leave Bank days are not eligible for 

payment at retirement.  
 

 
9.  PAYROLL AND RETI REMENT PLANS 
 

A.  Sect i on 125 Pl an 
 
 The Boar d wi l l  pr ovi de a 125 Pl an f or  al l  uni t  member s at  no 

cost  t o t he empl oyee.  
 
 
 
B.  Di r ect  Deposi t  
 
 The e mpl oye e ha s t he o pti on of h aving his /he r pa yro ll 

depos ite d d irec tly  int o t he indi v idual  em plo yeeÕs b ank 
of ch oic e, up t o t wo a cco unt s.  

 
C.  Volun tar y I nves tme nt P lan s 

 
 The d ist ric t wi ll offe r e mpl oyee s  part ici pat ion in the 
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follo win g i nves tme nt p lan s:  
 
 a.  Roth 403 b 

b.  TSA 4 03b  
 
 

10.  Schoo l C ale ndar  
 

 In the ev ent th at the re ar e one  or more unused emerg enc y  
schoo l c losi ng days  ava ila ble , t he sc hoo l wi ll c los e th e 
Frida y befor e Memori al Day weekend f or all emplo yee s.
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ARTICLE VII I  
 

WITHHOLDING OF INCREASES 

The gr ant i ng of  any sal ar y i ncr ease and/ or  adj ust ment  as set  f or t h i n 
t he sal ar y schedul e shal l  not  be deemed t o be aut omat i c.  

The Super i nt endent  shal l  have t he power  t o r ecommend t o t he Boar d of  
Educat i on t he wi t hhol di ng of  any sal ar y i ncr ease and/ or  adj ust ment  f or  
i nef f i ci ency as det er mi ned by at  l east  3 successi ve eval uat i ons 
i ndi cat i ng unsat i sf act or y per f or mance or  ef f ect i veness or  ot her  good 
cause whi ch may have an adver se af f ect  on t he per f or mance or  
ef f ect i veness of  t he admi ni st r at or .   Sai d eval uat i ons must  beÑ conduct ed 
by November ,  Januar y and Mar ch of  t he cont r act  year  so t hat  an i ndi vi dual  
has an oppor t uni t y f or  cor r ect i on.   A pr e- conf er ence shal l  be hel d 
bet ween t he Super i nt endent  and Pr i nci pal  pr i or  t o t he act ual  wr i t i ng of  
t he eval uat i on,  i n or der  t o di scuss any concer ns of  ei t her  par t y and t o 
shar e gener al  i mpr essi ons of  t he obser vat i ons made t o dat e.   Sai d wr i t t en 
eval uat i on must  be f ol l owed by a conf er ence af t er  t he Pr i nci pal  has 
r ecei ved a copy of  t he eval uat i on.  

Whenever  t he wi t hhol di ng of  an i ncr ease i s pr oposed by t he Boar d,  t he 
i ndi vi dual  concer ned shal l  be gi ven a wr i t t en st at ement  of  r easons 
set t i ng f or t h t he par t i cul ar s const i t ut i ng t he basi s of  sai d wi t hhol di ng.   
No such r ecommendat i on shal l  be made by t he Super i nt endent  t hat  i s based 
on obser vat i on not  conduct ed openl y and wi t h f ul l  knowl edge of  t he 
admi ni st r at or ;  nei t her  shal l  any such r ecommendat i on be made wi t hout  
not i f i cat i on t o t he admi ni st r at or  t hat  a def i ci ency exi st s whi ch may cal l  
f or  a r ecommendat i on f or  t he wi t hhol di ng of  an i ncr ease unl ess sai d 
def i ci ency i s cor r ect ed f or t hwi t h.  

Whenever  t he wi t hhol di ng of  an i ncr ease i s pr oposed,  t he i ndi vi dual  
i nvol ved shal l  have t he r i ght  t o appeal  t o t he Boar d of  Educat i on,  and 
upon f i l i ng i n wr i t i ng of  a Not i ce of  Appeal ,  set t i ng f or t h t he r easons 
why i t  i s al l eged t hat  such act i on shoul d not  be t aken,  a hear i ng wi l l  be 
af f or ded by t he Boar d t o t he aggr i eved i ndi vi dual .  

At  such hear i ng t he aggr i eved i ndi vi dual  shal l  have t he r i ght  t o be 
r epr esent ed by counsel  of  hi s own choosi ng or  by hi s dul y desi gnat ed 
r epr esent at i ve.  

Fr om any adver se det er mi nat i on of  t he Boar d,  t he aggr i eved shal l  have t he 
r i ght  t o appeal  t o t he Commi ssi oner  of  Educat i on.   The aggr i eved par t y 
shal l  not  have t he r i ght  t o r equest  ar bi t r at i on f r om any adver se 
det er mi nat i on of  an eval uat i on i ndi cat i ng unsat i sf act or y per f or mance or  
ef f ect i veness or  f r om any adver se det er mi nat i on of  t hi s Boar d or  t he 
Commi ssi oner  of  Educat i on.   The aggr i eved par t y may r equest  ar bi t r at i on 
wi t h r egar d t o any cl ai med f ai l ur e on t he par t  of  t he Boar d t o f ol l ow t he 
pr ocedur es f or  obser vat i on and eval uat i on not i f i cat i on and/ or  appeal  
hear i ngs pr ovi ded f or  her ei n.  

I t  i s t he i nt ent  of  bot h par t i es t o i ncor por at e t hi s ar t i cl e i nt o t he 
eval uat i on pr ocedur es whi ch wi l l  be devel oped.  
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ARTICLE IX  

 
ADMINIST RATIVE RESPONSIBI LIT Y IN  THE EVENT O F TE ACHERS STRIKE  

The Rut her f or d Admi ni st r at or s Associ at i on agr ees and abi des by t he 
pr i nci pl e t hat  t he Associ at i on and t he Boar d of  Educat i on need t o wor k 
i n a cooper at i ve spi r i t  i n al l  emer gency cr i ses.  

I n t he event  of  a t eacher  st r i ke,  t he Rut her f or d Admi ni st r at or s 
Associ at i on wi l l  cont i nue t o wor k i n conj unct i on wi t h t he Boar d and 
f ul f i l l  al l  necessar y emer gency pr ocedur es t he Boar d may choose t o 
i mpl ement  except i ng t hose pr act i ces whi ch f al l  wi t hi n t he r eal m and 
j ur i sdi ct i on of  a l aw enf or cement  agency,  e. g. :   The Ser vi ng of  
Summonses.  

 

ARTICLE X  

DURATION OF  AGREEMENT 

Except  as t hi s Agr eement  shal l  her ei naf t er  or  ot her wi se pr ovi de,  al l  
t er ms and condi t i ons of  empl oyment  appl i cabl e on t he ef f ect i ve dat e of  
t hi s Agr eement  t o empl oyees cover ed by t hi s Agr eement  as est abl i shed by 
t he r ul es,  r egul at i ons and/ or  pol i ci es of  t he Boar d i n f or ce on sai d 
dat e,  shal l  cont i nue t o be so appl i cabl e dur i ng t he t er ms of  t hi s 
Agr eement .   Unl ess ot her wi se pr ovi ded i n t hi s Agr eement ,  not hi ng 
cont ai ned her ei n shal l  be i nt er pr et ed and/ or  appl i ed so as t o el i mi nat e,  
r educe nor  ot her wi se det r act  f r om any empl oyee benef i t  exi st i ng pr i or  t o 
i t s ef f ect i ve dat e.  

Thi s cont r act  shal l  be i n ef f ect  f r om t he per i od Jul y 1,  2008 t o 
June 30,  2011.  
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In the event that an agreement is not reached on a succeeding 
yearÕs contract by the termination date of the present contract 
(June 30, 2011) all terms and conditions of the present contract 
shall remain in effect until a new agreement is reached and 
signed.  

 

APPROVED:       APPROVED:  

 

              

Pr es i dent       Pr es i dent  

Rut her f or d Admi ni s t r at or s  Associ at i on Rut her f or d Boar d of  Educat i on 

  

              

Secr et ar y       Secr et ar y  

Rut her f or d Admi ni s t r at or s  Associ at i on Rut her f or d Boar d of  Educat i on 

 

              

Dat e of  Appr oval      Dat e of  Appr oval  

 

 

 


